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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution SHRI SHANKARLAL SUNDARBAI SHASUN JAI N

COLLEGE FOR WOMVEN

Name of the head of the Institution Dr. Sambanurthy Padmavat hi
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04424328506
Mobile no. 8754440183
Registered Email i gac@hasuncol | ege. edu.in
Alternate Email gvsanpad@hasuncol | ege. edu. i n
Address No 3, Madley road, T. Nagar.
City/Town Chennai
State/UT Tam | Nadu
Pincode 600017




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. N. M Kavit ha

Phone no/Alternate Phone no.

044243228507

Mobile no.

9884425750

Registered Email

i gac@hasuncol | ege. edu.in

Alternate Email

n. m kavi t ha@hasuncol | ege. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. shasuncol | ege. edu. i n/ wp-

cont ent / upl oads/ 2021/ 03/ AQAR 2018 2019.
pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. shasuncol | ege. edu. i n/ wp- con
t ent / upl oads/ 2021/ 05/ Handbook- 2019- 20-1

. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 A 3.03 2013 05- Jan- 2013 04- Jan- 2018
2 B++ 2.90 2018 16- Aug- 2018 15- Aug- 2023
6. Date of Establishment of IQAC 17- Nov- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.shasuncollege.edu.in/wp-content/uploads/2021/03/AQAR_2018_2019.pdf
https://www.shasuncollege.edu.in/wp-content/uploads/2021/03/AQAR_2018_2019.pdf
https://www.shasuncollege.edu.in/wp-content/uploads/2021/03/AQAR_2018_2019.pdf
https://www.shasuncollege.edu.in/wp-content/uploads/2021/05/Handbook-2019-20-1.pdf
https://www.shasuncollege.edu.in/wp-content/uploads/2021/05/Handbook-2019-20-1.pdf
https://www.shasuncollege.edu.in/wp-content/uploads/2021/05/Handbook-2019-20-1.pdf

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Trai ni ng Progranme for 22- Aug- 2019 19
Admi nistrative Staff on 1
Bui | di ng Prof essi ona
Eti quette
Wor kshop on Effective 21- Aug- 2019 120
Mentoring for Staff 1
Staff Induction Progranme 03-Jun- 2019 60
5
| SO 1st Surveill ance 03-Jul - 2019 200
Audit 2nd Cycle 1
Facul ty Devel opnent 24- Jul - 2019 30
Programe on Fi nanci al 1
pl anning for Sal aried
| ndi vi dual s
Facul ty Devel opnent 02- Aug- 2019 41
Programe on M nd 1
ful | ness
Panel Di scussion on Draft 08- Aug- 2019 57
Nati onal Education Policy 1
2019
St udent s groupi ng 14- Aug- 2019 1140
interview by SIEGER 3
Training India Pvt Ltd
28th | QAC Meeting 28- Aug- 2019 12
1
Open Meeting with 11- Sep-2019 90
Students on Col | ege 1
Feedback
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 2

year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10734_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10734_Formation.pdf

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 Established Center of Excellence for Media, Entertainnent and Conmuni cation. e
As per Peer Team recommendati ons, Enhanced | eave policy and recruitnment policy
wer e introduced.

* Academ ¢ Council neeting conducted and suggestions were incorporated in the
system ¢ Bucketing systemwas introduced to identify the |earning |evels of
students and coach them accordingly.

e Students Satisfaction Survey on Teaching & Learning was introduced. -
Participated in NIRF & India Today ranking.

e Bionetric integration of student attendance with ERP. ¢ For effective and
efficient utilization of the resources strategi c planning was introduced.

e Policies and Procedures were formalized for academ ¢ and admi nistrative
processes. ¢ |nplenentation of Qutcone Based Educati on.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To encourage entrepreneurial skills Various skill based training prograns
anong students. wer e organi zed by SHABASH

(Entrepreneurial Cell), Tenple Flower
Wast e managenent, Pal m products and Eco
friendly products, Culinary skill
Intellectual Property, Shasun Bazaar
was conducted to provide an opportunity
to show case the entrepreneurial skills
of the students.

To create Centre of Excellence for The centre was established to offer

Medi a, Entertai nnent and Communi cation. |skill based courses in association with
Medi a and Entertai nment Skill Council
and NSDC.

To enable nental health of the students |An orientation on the inportance of



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10734_Minutes.pdf

and staff.

counsel ing and the counseling service
offered in the college were given to
all students. Happiness in Wrkpl ace
programe conducted for non-teaching
staff, ‘Unlock your Lockdown -
Programme for Staff & Students given to
cope with Lockdown, Online Counseling
was provi ded by counseling cell to help
staff & students to help themto
overcone | ockdown, Parental issues,
Anger issues, Fear of failure, Low
nood, dealing with Quarantine were the
i ssues addressed through counseling and
rel axation therapy and a Faculty

devel opnent programe was conducted on
‘ Feed your Soul’.

To encourage departnents to organi ze
guest |ectures and Industrial visits

Every departnment conducted guest

| ectures on their area of
speci alization. Industrial visit was
organi zed by the departnents. No. of

CGuest Lectures conducted: 84, No. of
students taken up Industrial Visits:
1688, No. of students went for

I nternships : 534

To prepare an academ c cal endar of the
institution for quality enhancenent

Academ ¢ cal endar prepared and
programes nonitored as per schedul e

To enhance the quality initiatives of

| QAC

| QAC conposition and neeting agenda
wer e changed as per revised
accreditation framework

To conduct academ ¢ council neeting

2nd Academi ¢ council neeting was
conducted on 10.01. 2020

To inpart self |earning

Staff and Students were encouraged to
take up online courses through SWAYAM —
NPTEL, Alison, etc. Courses taken by

Students: No. of courses: 2281, No. of
students: 1736, Courses taken by Staff:
Courses: 539, No. of staff: 140

To enhance co-curricular activities. Skill enhancenent and val ue added

courses are offered as part of SANKALP
Fol l owi ng I ndustry ready courses were
of fered, Data Anal ysis using R, Python
Programmi ng, Financial Research
Anal yst, Applications of 10T using
nodeMCU, Art based Therapy, Tally,
foundati on coachi ng, Bank exam
coachi ng, Mobile App Devel opnent,
Fashi on Desi gni ng, Sound Recording and
Editing and Animation with After

Ef fects. 757 students benefited out of
skill based courses.

CVA

To plan for inplenentation of bucketing
system

Students were categorized into 3 groups
(Slow | earners, Average and Advanced

| earners). According to the groups
speci al coaching's were conduct ed.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10734_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Governing Comittee 30- Mar - 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 03-Jul - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 20- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Shasun eVarsity is the Managenent

I nformati on System devel oped
exclusively for the institution. It is
the integration of various
institutional functions using

i nformati on technology. It is comonly
used as a software package for
enhanci ng the operational efficiency of
an institution. It is a conposition of
sof tware nodul es assisting people to
achieve their goals at faster rate.
This “leapfrog” into the future wll
enpower staff and students to access

i nformation and provi de services
through an intuitive and integrated
interface, and ultinmately ains to
provi de access to standardi zed col | ege
data. Followi ng are the various nodul es
in evVarsity shasun(ERP): 1. Pl anning
and Devel opnent. ¢ Administration

i ncludi ng Fi nance and Accounts 2.

St udent Support < Schol arship e
Grievances ¢« Alummi 3. Acadenmics -

Admi ssion ¢ Attendance o Feedback -
Exam nation ¢ Library 4. Wrkforce o
Leave Managenent ¢ Payroll Along with

t he above nentioned nodul es, ERP grants
easy access to student rel ated

i nformation through student porta
wherei n students can view their




attendance, nmarks, fee due etc. Online
paynent of college fee can be done by
this portal. Access is given to the
parent to view the performance of their
war ds.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college follows the curriculumset by University of Madras for all its
courses through a well planned and docunented process. The coll ege has taken
pre-enptive initiatives to ensure effective curriculumdelivery of the
Uni versity. Every stage of curriculumdelivery, its plans and procedures are
docunented in the academ c cal endar, brochures, prospectus and notice boards. A
| esson plan/course file containing the prescribed syllabus, a record of class
wor k and assessnment is prepared subject wise to ensure effective course
delivery. The variety of teaching techniques such as concept mapping, journal
writing, theoretical derivations, group dynam cs are also incorporated in the
class work record. Course outcones are mapped wi th program specific outcones
and its attainment is assessed and evaluated in | og book. Laboratory nanual s
are prepared for all practical subjects by considering the subject curricul um
The institution nmakes intensive use of ICT in course delivery. The entire
campus is W-Fi enabled and all the classes have LCD projectors to enable
content delivery through presentations, videos and online materials. Blending
of traditional teaching / |earning nethods wi th advanced and | atest technol ogy
such as Flipped classroom and Googl e cl assroom capture the interests of the
|l earners in a better way and pronote interactions in the classroom Online
subm ssion of assignnents, role play, case studies, self-learning and peer
| earning are al so encouraged. Interest centers, Tiered assignnents, open-ended
assignnents were given to students to challenge their caliber. Through the
curriculum the college also delivers varied opportunities fromtine to tine
for the students to have exposure through experiential |earning, practica
assignnents, field trips and internships. The effective curriculumdelivery is
al so ensured through Guest lecturers for the students. CGuest |ectures are
arranged periodically and the topics covered are germane to the syllabus and it
provi des pertinent know edge to the given content. Internships give an exposure
to the corporate world with industry veterans. Industrial visits are arranged
for the students to gain practical acquaintance of their curriculum Apart from
the above, the institution also associates itself with professional bodies to
deliver lectures regularly and offer courses to nake students industry ready.
To make the curriculumdelivery nore effective, in each senester, the feedback
from stakehol ders is collected and anal yzed. The curriculumdelivery to the
slow l earners is ensured through well planned and custoni zed | esson pl ans
organi zed by way of bridge courses, renedial education, Bucketing Systemetc.
Li kewi se, in case of advanced |earners curriculumdelivery is also ensured
t hrough experiential |earning, participative approach of problem solving,
activity based | earning such as Pictography, Sequencing techniques, Key words
fram ng, connections and role playing., devel opnent of creative witing
ability, ,learner driven pedagogi es, book reviews, managenent ganes, quiz
conpetitions, workshops, and appropriate need based seni nars.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill




Textile
Printing
Trai ni ng
Progr amme

Bakery

Ski |
Trai ni ng
Pr ogr amme

Her ba
Trai ni ng
Programme

NSI C-
Integrated E
ntrepreneurs

hi p
Devel opnent

Program

Pyt hon

Fi nanci al
Resear ch
Anal yst

Dat a
Anal ysi s
using R
Language
Bank Exam
Coachi ng

CMVA
Foundat i on
Coachi ng

LI FE
wor kshop

Applications
of 1 OT using
nodeMCU

Tal ly

Art Based
Ther apy

Goods and
Servi ces Tax
(GST)

Introduction

09/ 12/ 2019 5
16/ 12/ 2019 5
03/ 02/ 2020 5
04/ 12/ 2019 5
20/ 07/ 2019 10
20/ 07/ 2019 10
20/ 07/ 2019 10
20/ 07/ 2019 23
20/ 07/ 2019 35
20/ 07/ 2019 20
20/ 07/ 2019 20
20/ 07/ 2019 10
20/ 07/ 2019 20
20/ 07/ 2019 20

ability/entreprene
urship

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Development

Yes

Yes

Yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BCom

Cor porate Secretaryship

01/ 06/ 2019

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10734_Program_introduced_1620623208.xlsx

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
757

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Life Skills 02/ 07/ 2019 1239

Research Skills using 02/ 07/ 2019 40
SPSS

Appti tude Reasoni ng 02/ 07/ 2019 73

Food and Nutrition 02/ 07/ 2019 224

Quantitative Aptitude 02/ 07/ 2019 359

Statistics 02/ 07/ 2019 74

| ncone Tax 02/ 07/ 2019 69

PHP 02/ 07/ 2019 60

Fashi on Desi gni ng 02/ 07/ 2019 10

Creative Witing 02/ 07/ 2019 43

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Cor porate Secretaryship 147
BCom Honour s 123
BCom Conput er Applications 52
BCom I nformati on Systens and 46
Managenent
BBA Busi ness Admi ni stration 68
BSc Vi sual Communi cati on 42
MCom Accounting and Fi nance 40
VBC Conput er Sci ence 16

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10734_Value_added_courses_1620623483.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10734_Projects_undertaken_1620624928.xlsx

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col | ege admi nisters 360? feedback systemto receive feedback fromall the
st akehol ders whi ch includes students, parents, teachers, alumi and enpl oyers.
At the end of each senester student feedback is collected, analyzed and report
is shared with the respective subject in charges. The institution puts a |ot of
effort to make teaching | earning process student centric. Staff nenbers get
their feedback through self evaluation and peer evaluation. The report is

di scussed in Appraisal neeting of Staff nenbers. C ass observations are
nonitored by HOD s and the suggestions are shared with the staff nenbers.
Parents feedback is received in the PTA neet which is organised at the end of
each senester. Feedback is analyzed and the report is sent to the nmanagenent
nmenbers for suggestions. The college al so gets feedback from al umi students
and the recomendati ons and suggestions were incorporated in the functional
style of institution.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Gener al 280 906 231
BCom Accounting & 210 436 208
Fi nance

BCom Cor porate 140 314 139
Secretaryship

BCom Bank 70 111 69

Managenent

BCom Conput er 70 108 70
Applications

BCom Honour s 40 89 39

BBA Busi ness 70 154 70
Admi ni stration

BSc Conput er 100 219 93

Sci ence

BSc Vi sual 55 82 54
Conmruni cat i on

BSc Mat hemat i cs 70 94 47

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10734_Demand_ratio_1620626301.xlsx

teaching only UG
courses

teaching only PG
courses

2019 3802

115 126

10

25

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
161 151 11 56 Nill 14

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Mentor - Mentee system has been implemented in the institute wherein 25 to 30 students are assigned to a
faculty member who acts as their mentor for the entire programme duration. This enables bridging the gap
between the Teachers and Students. This creates a better environment in the college, where students can

approach teachers for both educational and personal guidance. Students are counselled by the mentors, class
advisors, subject faculties and HOD for improving their academic performance and attendance. The students are
given guidance for career, personal and academic issues. A special arrangement is also made available to the
students to deal with psychosocial issues. The meetings of mentorship are conducted every month, in which
students meet their mentors for academic and personal issues. The students having less attendance and
absentees for internal tests are paid special attention from the mentor. The mentor keeps track of their
improvements and counsels them accordingly. The role of the mentor is to nurture the students and guide them
for any issues they are coming across. Students with personal/family problems if any, are given counseling and
support by a professional counselor. Students are supported and guided both in co-curricular and extracurricular
activities. The mentors always keeps a check on the attendance of the student, marks/grades obtained in the
internal external examinations, and regarding her candidature in the campus placement and also provides
remedial coaching. Regular counseling sessions were conducted by the students’ counselor to help the students
to overcome the exam anxiety.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

24

3917 161 1:

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

No. of sanctioned |No. of filled positions | Vacant positions

positions

167 139 28 28 50

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies
2019 Dr. R Lakshm Assi st ant Best Paper Award
Pr of essor - The International
Jour nal of

Anal ytical and

Experi mental Modal



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10734_ict_tools_1620715144.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10734_e_resource_1620713796.xlsx

Anal ysi s
2019 Dr. S. Padmavat hi Pri nci pal Best Teacher
Award from
| nt er nati onal
Associ ati on of
Li ons C ub
2019 Dr. S. T. Deepa Associ at e NPTEL Di sci pline
Pr of essor St ar
2019 Dr. S. T. Deepa Associ at e NPTEL Ent husi ast
Pr of essor
2019 Ms. V. Vidhya Assi st ant Support in
Pr of essor devel opi ng
| eader shi p anmong
the youth award
from Al ESEC
2019 Ms. V. Vidhya Assi st ant MENTOR award from
Pr of essor Smart | ndia
Hackat hon
2019 M . Ebenezer Assi st ant Teacher
Annadoss Pr of essor | nnovati on Award
from Sri Aurobi ndo
Soci ety
2020 Dr. S. Padmavat hi Pri nci pal India Star
Republic Award 2020
fromlndia Star
Book of Records
2020 Ms. R Aparna Assi st ant Appr eci ation
Pr of essor Citation for
Rot aract C ub
Facul ty Advi sor
award fromDistrict
Rot ar act Counci |
Rot ary
| nt er nati onal
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last |Date of declaration of
semester-end/ year-
end examination

results of semester-
end/ year- end
examination

BCom PZ ObD 27/ 11/ 2019 31/ 01/ 2020
BCom PG ODbD 27/ 11/ 2019 31/ 01/ 2020
BCom Cy ODbD 27/ 11/ 2019 31/ 01/ 2020
BCom PW ObD 27/ 11/ 2019 31/ 01/ 2020
BCom PC ODbD 27/ 11/ 2019 31/ 01/ 2020
BCom PK ODbD 27/ 11/ 2019 31/ 01/ 2020
BBA MAM ObD 27/ 11/ 2019 31/ 01/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10734_Honours_recieved_1620628179.xlsx

BSc SAE ODD 27/ 11/ 2019 31/ 01/ 2020

BSc SAX OoDD 27/ 11/ 2019 31/ 01/ 2020
BSc TAM OobD 27/ 11/ 2019 31/ 01/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As per university norns, the college adapted the senester system of Continuous
Internal Assessment (ClA) which includes internal tests, sem nars, Assignnents
and Attendance. For awarding test marks, internal tests are conducted at
regular intervals as Internal — I, Internal — Il and Mbdel Exam The best out
of the two internals (Internal-1/11) and the nodel marks are considered for
calculating the final CIA As a step ahead, an online test (I Internal) was
conducted for M Com (AF) students through ERP student portal for 25 marks. The
unit tests / nodel examinations are planned, inline with the schedule in the
col l ege cal endar which is distributed to the students during the begi nning of
the academc year. For all the three year students, 2 internal tests and a
nodel exam are conducted and the portions for internal tests are decided by
respective HODs according to the Lesson Plan. Internal —I, Internal Il and
nodel were conducted for 25 marks, 50 marks and 75 nmarks respectively in the
pattern of the University exam nation. Mdel exam nations were conducted for
all theory and practical courses during the | ast week of the semester. Each
departnent has a custom zed eval uati on system Evaluative blueprint of the
question papers were shared and di scussed with the students. The eval uated
answer scripts were distributed to the students after 4 days of the date of
test for re totaling and clarifications. The other conmponents |ike assignnent,
sem nar and attendance marks were cal cul ated by the concerned subject and cl ass
In charge and the same will be intinmated to the concerned student’s parent
during the Parent Teacher Meeting in order to nmake them aware of the student’s
academ c progress and gui de them accordingly.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Vice Principal and Cal endar committee in consultation with the exam
comm ttee franmed the Academ c cal endar which includes exam schedul es. The
academi c cal endar is prepared every year and distributed to the students,

teachi ng and non-teaching staff. The departnents and the various units of the
coll ege plan and schedule the activities and the same is incorporated in the
academi c cal endar for the approval of the Principal. The academ ¢ cal endar
enunerates the entire plan of academc activities for the forthcom ng year
i ncluding information about the courses offered by the institution, nunber of
wor ki ng days in each senester, details about dates for association and forum
activities, holidays, Apollo screening test for staff and students, Interna
tests dates, PTA neetings, sports activities, placenent activities, and
tentative dates for University theory and practical exam nation. Common

I nternal / External schedule for Soft skill, Value Education and Non Mj or

El ective are followed as chal ked out in the acadenic calendar. It is a reliable
source of information for the students. The dates for various events fixed in
the cal endar are strictly adhered to.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //wwv. shasuncol | ege. edu. i n/ pr ogr am out cone/

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10734_Evaluation_1620630207.xlsx
https://www.shasuncollege.edu.in/program-outcome/

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Pz BCom Gener al 222 222 100
PG BCom Accounti ng 219 218 99.5
& Fi nance

cY BCom Cor por at e 149 145 97

Secr et ar yshi

p

MAM BBA Busi ness A 68 68 100

dministratio

n
PK BCom Honour s 44 44 100
SAE BSc Comput er 96 96 100
Sci ence

SAX BSc Vi sual Com 42 38 90.5

muni cati on
TAM BSc 70 70 100

Mat hemat i cs
SAZ BCA Conput er 133 133 100

Applications
SAT BSc Psychol ogy 51 42 82

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://ww. shasuncol | ege. edu. i n/ wp-

cont ent / upl oads/ 2021/ 05/ St udent _Sati sfaction_Survey 2019 20. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Culinary Skills Wrkshop

SHABASH ( Ent r epr eneur shi p

Cell)

07/ 08/ 2019

Tal k on Intellectual
Property Rights

SHABASH ( Ent r epr eneur shi p

Cell)

14/ 08/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10734_Pass_percentage_1620630281.xlsx
https://www.shasuncollege.edu.in/wp-content/uploads/2021/05/Student_Satisfaction_Survey_2019_20.pdf
https://www.shasuncollege.edu.in/wp-content/uploads/2021/05/Student_Satisfaction_Survey_2019_20.pdf

Shasunbazzar

SHABASH ( Ent r epr eneur shi p
Cel l)

21/ 09/ 2019

FDP on Intell ectual
Property Rights

| QAC

22/10/ 2019

NSI C- I ntegrated
Ent r epr eneur ship
Devel opnent Program

SHABASH ( Ent r epr eneur shi p
Cel 1)

04/ 12/ 2019

Textile Printing Training
Pr ogr anmme

SHABASH ( Ent r epr eneur shi p
Cel 1)

09/ 12/ 2019

Expert Tal k- Capi t al
Mar ket, SEBI Regul ati on,
Mut ual Funds And Its
Scope I n Career

Shasun Alliance with
I ndustries (SAl)

12/12/ 2019

Bakery Skill Training
Progr amme

SHABASH ( Ent r epr eneur shi p
Cel l)

16/ 12/ 2019

Sem nar on The | nportance
of Readi ng

Sail Readers Cd ub

16/ 12/ 2019

Wor kshop on Data Anal ysis
Usi ng SPSS

P. G Research Depart nent
of Commerce

28/ 01/ 2020

CVE( Cat al yst for Wonen
Ent r epreneurs) - Ment ori ng
sessi on

SHABASH ( Ent r epr eneur shi p
Cel l)

21/ 02/ 2020

Her bal Trai ni ng Programme

SHABASH ( Ent r epr eneur shi p
Cel 1)

03/ 02/ 2020

B- Pl an Wor kshop

SHABASH ( Entrepreneurship
Cel 1)

11/ 02/ 2020

Machi ne Learni ng
Al gorithm and
Applications Trends

Conput er Society of India

10/ 05/ 2020

Tax Planning for Salaried
Enpl oyees

Shasun Alliance with
I ndustries (SAl)

14/ 05/ 2020

An over view of GST

Shasun Alliance with
| ndustries (SAl)

19/ 05/ 2020

Wor kshop on Patent Search
and Anal ytics

| QAC

22/ 05/ 2020

Online International FDP

Conput er Society of India

23/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

done to A d Age and

Honme Ms. A. Dar shi ni

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
I ndia Star Dr. India Star 26/ 01/ 2020 Excel l ence in
Republic Award Sanbarnur t hy Books of Record Educat i on
2020 Padmavat hi
Gold Medal in Dr. Mast ers Games 24/ 02/ 2019 Sports
Nat i onal P. Mal ai al agu Federation of
Mast ers Ganes I ndi a
Servi ng Lions Cub 23/ 11/ 2019 Soci al
El ders- Service | Ms. G Meenakshi Servi ce




Qut st andi ng Dr. Lions Cub 15/ 09/ 2019 Educat i on
Teacher Award Sanbarmur t hy
Padmavat hi
EARTH Awar d Ms. Vai shal i Da BHUM 15/ 08/ 2019 Envi r onnent
hre Protection
Bronze Medal Dr . I nt er nati onal 24/ 07/ 2019 I ndi an Hockey
in the P. Mal ai al agu Mast er Ganes Team
I nt ernati onal Associ ati on, Represented in
Mast ers Games Lausanne, t he Eur opean
Associ ati on Swit zerl and Mast er ganes
Supporting Ms. Vidhya V Al ESEC, 10/ 07/ 2019 Supporting
Al ESEC in Chennai Al ESEC
Chennai in
Devel opi ng
Leadership
Among the Youth
Rel i evi ng C. S. Aart hi Lions Cub 23/ 06/ 2019 Soci al
Hunger Servi ce
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Fi nance)

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal BBA 1 0
I nt ernati onal B. Sc (Conput er 1 0
Sci ence)
I nt ernati onal PG Research 2 0
Depart nent of
Comput er Sci ence
I nt er nati onal B. Com (Honour s) 0
I nt er nati onal B. Sc 4 0
(Mat hemat i cs)
I nt ernati onal B. Com ( Accounti ng 1 0



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10734_Awards_won_1626328929.xlsx

Nat i onal B. A. (Engl i sh) 3 0
Nat i onal B. Com ( General) 1 0
Nat i onal BCA 1 0
Nat i onal PG Research 1 0
Depart nment of
Commer ce

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Comput er

PG and Research Departnent of
Sci ence

1

PG and Research Departnent of

Conmer ce

B. Com (Honour s)

B. Com (Accounting and Fi nance)

BCA

B. Sc (Comput er Sci ence)

B. Com (General)

Rl N

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Process Dr. S I nt er nat 2020 0 Shri NiTl
Si mul ati on Sri devi i onal Shankar | al
f ramewor k Jour nal of Sundar bai
desi gn and Engi neerin Shasun
val i dation g and Jain
with Advanced Col | ege
G i ndi ng Technol ogy for Wonen
syst ens (1 JEAT)
Desi gn Dr. S I nt er nat 2020 0 Shri Nill
and Prasanna i onal Shankar | al
anal ysi s Jour nal of Sundar bai
of rescue Engi neerin Shasun
r obot g and Jain
usi ng Advanced Col | ege
nmcro Technol ogy for Wonen
controller (I JEAT)
and zi gbee
t echnol ogy
Fusi on Dr. B. I nt er nat 2020 0 Shri Nill
of d assif CGonat hi i onal Shankar | al
i cation Jour nal of Sundar bai
with Engi neerin Shasun
Hybrid Opt g and Jain



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10734_journals_notified_on_UGC_1620972443.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10734_Books_and_Chapters_1620709316.xlsx

imzation Advanced Col | ege
Techni que Technol ogy for Wnen
to Predict (I JEAT)
Di abet es
Radi o R. 2019 Shri Ni |l
Har noni ¢ Revat hy Conpl i ance Shankar | al
nmean Engi neerin Sundar bai
| abel i ng g Shasun
of sone Jain
trees Col | ege
for Wnen
| mpact Dr. V. | nt er nat 2019 Shri Ni |l
of GST on Chitra i onal Shankar | al
spendi ng Jour nal of Sundar bai
behavi or Managenent Shasun
of the Jain
CONsumers Col | ege
for Wnen
A St udy C R Adal ya 2020 Shri Ni |l
to Rhupa Jour nal Shankar | al
val i dat e Sundar bai
t he Shasun
El enent s Jain
of Green Col | ege
HRM for Wonen
practices
w th
reference
to I T
Conpani es
in Geater
Chennai
An Dr. M Di screte 2020 Shri Nill
Al gorithm Kamal am |Mat hemati c Shankar | al
to S Sundar bai
recogni ze Al gorithns Shasun
weak ronman and Applic Jain
dom nati on ations Col | ege
st abl e for Wnen
trees
under
vertex
del etion
Ef f ect Dr. M AKCE | nt 2019 Shri 2
of Vertex Kamal am |ernati onal Shankar | al
Del etion Jour nal of Sundar bai
on the G aphs and Shasun
Weak Roman Conbi nat or Jain
Domi nati on ics Col | ege
Nurber of for Wnen
Graph
A st udy Dr . K. Raj I nt er nat 2019 Shri Nill
on effects | al akshm i onal Shankar | al
of stress Jour nal of Sundar bai
and Managenent Shasun
managenent Jain




t echni ques
with
respect to
di stance
and
dependent
factor of
enpl oyees
i n Chennai

Col | ege
for Wonen

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 14 22 6 43
nar s/ Wor kshops
Present ed 11 10 Nill 2
papers
Resour ce Ni |l Nill Nill 5
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Wor kshop US Consul at e, 5 150
Put hi ya Thal anur ai
Foundati on
Breast Care I ndia Turns Pink 6 1200
Awar eness Program
Field visit to Raj a Ravi var ma 4 19
Art Exhibition a eogr aphs,
Al war pet
Herti age Wal k Aal yankanden 5 25
Tr ust
Road Safety Honda Motor Cycle 5 300
Awar eness and Scooter |ndia
Pvt. Ltd

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10734_Bibliometrics_1620709444.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10734_Extension_1620709649.xlsx

Name of the activity

Award/Recognition Awarding Bodies

Number of students

Awar eness

and Scooter |ndia

Pvt. Ltd

Benefited
Co- opt ex Canpus Appr eci ati on Co- opt ex Regi onal 500
Sal es Ofice
O phnage A d Age Rel i evi ng Hunger Li ons O ub 60
Home Visit Awar d
A d Age Hone Serving El ders Li ons C ub 50
Visit
Road safety Road Safety Award Honda Mot or Cycle 700

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Counsel or HV CAPACS | CTC Orientation 2 150
Testing In Zone Program on Al DS
10 Corporation Awar eness
Hospi t al
Teranpat h Terapanth Pl astic 2 50
Mahi | a Mandal Mahi | a Mandal , Awar eness
Chennai Chennai Canpai gn and
Speech
Conpetition
To Save Uni versity of Sunmer 2 20
Water, To Have Madr as - I nt ernship
C ean Circul ate by
Sur r oundi ngs Central
(Swachh CGover nnent of
Bhar at h) I ndi a
Swachh Uni versity of Swacct ha 2 100
Bhar at h Madr as - Packwada
Circul ate by
Central
CGover nnent of
I ndi a
Nutritional Uni versity of Poshan 2 50
Food for Madr as - Abhayan
Students Adults | Circul ate by
Awar eness Central
Gover nnent of
I ndi a
Ai ds Day TANSAC - Ai ds 2 100
Chennai Awar eness
I nt ernati onal Uni versity of I nteractive 2 50
Yoga Day Madr as - Yoga Sessi on
Circul ate by and Sem nar
Central
CGover nnent of



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10734_Awards_for_extension_1620709767.xlsx

I ndi a
Eye Donati on Sankar a Eye Donati on 2 145
Awar eness Net hral aya and Awar eness
Pakwan, Chennai Canpai gn
Extinctive Uni versity of Nat i onal 2 1704
Speci es - Madr as - Level E-Quiz
Envi ronnent al Circul ate by
Day Central
Gover nnent of
I ndi a
I nt ernati onal Uni versity of E - Pl edge 2 150
Day Agai nst Madras -
Drug Abuse and Circul ate by
[Tlicit Central
Trafficking Gover nnent of
I ndi a
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent s 11 Col | ege and 45
I nternship St udent
Programme - Abroad
t hrough Al ESEC

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship I nt ernship W pro Tech 15/ 11/ 2019 30/ 01/ 2020 5
i n HRProcess |nol ogi es, M
. Boopat hyMbh
anr aj ,
Seni or
Executive -
Tal ent
Acqui si tion,
W pro
Limted
Trai ni ng Wor kshop Tam | 01/ 05/ 2019 30/ 06/ 2020 114
on Virtual Acad
Mul tilingual eny-
App Kani t ham |
Devel opnent, Per avai
Met hodol ogi e
s, WKki
source



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10734_Students_in_extension_1620709897.xlsx

Edi ting
(Tam I)
Trai ni ng Wor kshop Chennai 01/01/ 2019 01/ 12/ 2019 90
on Anal ysis [Mat hemati cal
Institute
Trai ni ng MVA MVA, New 01/ 06/ 2019 30/ 05/ 2020 304
St udent s no 240,
Chapt ers PATHARI
Associ ati on Road, Anna
by Sal ai ,
B. Conm( Hons) | Chennai - 006
and BBA
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Di vi si on of CADD
Centre Training
Services Pvt. Ltd

added course
conducti ng val ue
added course

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
CSIM - Centre for 21/ 08/ 2019 conducting soci al 70
Social Initiative awar eness
and Managenent activities
Scope Acadeny 01/ 07/ 2019 conducting val ue 41
added
cour seconducti ng
val ue added course
Time Institute 18/ 09/ 2019 conducting val ue 62
added course
conducti ng val ue
added course
Scientific 25/ 09/ 2019 Know Your Econony 420
Resear ch - MCQ test was
Associ ation for conduct ed
Econom ¢ and
Fi nance ( SRAEF)
Synergy - 07/ 12/ 2019 conducting val ue 137

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

38797000

90331768

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Val ue of the equi pnent purchased
during the year (rs. in |akhs)

New y Added



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10734_Linkages_1625744320.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10734_MoU_1620710479.xlsx

Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Cl assroons with LCD facilities Newl y Added
Senmi nar Halls Exi sting
Laboratori es Newl y Added
Cl ass roons Newl y Added
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ful l'y NA 2016
eVarsi ty(Custom zed
ERP)
RFI D Ful l'y NA 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 16191 3774127 846 411438 17037 4185565
Books
1322 1477974 56 128129 1378 1606103
Ref erence
Books
e- Books 3500000 Nl 474309 Ni Tl 3974309 Nill
Journal s 44 456305 3 12140 47 468445
e- 11943 Ni Tl 12 Nl 11955 Ni |l
Jour nal s
Digital 2 2259800 Nl 1261658 2 3521458
Dat abase
CD & 140 Nl 10 Ni Tl 150 Ni |l
Vi deo
Li brary 1 1964929 Nl Ni |l 1 1964929
Aut omat i on
Weedi ng 176 24667 16 3753 192 28420
(hard &
soft)
O hers(s 27 33248 18 25436 45 58684
peci fy)
View File



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10734_augmentation_details_1620711076.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10734_Library_1626328053.xls

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 427 290 0 0 0 14 47 200 0
g
Added 75 70 0 0 0 0 5 50 0
Tot al 502 360 0 0 0 14 52 250 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Central Conputing Lab, Recording
Audi 0 Room Edi ti ng Room https://ww. shasuncol | ege. edu. i n/e-
cont ent/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
69127500 52677988 14309920 14679716

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Shri Shankarl al Sundarbai Shasun Jain Col |l ege for Winen has set the terns and
conditions with regard to the use of IT infrastructure, Intellectual Property,
Sports and Library as a detailed set of policies. IT Policy This information
technol ogy policy sets out the terns and conditions which govern the use of the
I T Infrastructure, which each student of the College is required to have
carefully read and understood. IP Policy The IP policy ains to facilitate the
protection and valorization of intellectual property generated during acadenic
pursuits. The creation of intellectual property not only contributes to the
prof essi onal devel opnent of the individuals involved, but also enhances the
reputation of the College, provides educational opportunities for students and
pronotes public welfare. Sports Policy This policy helps to bring out the
buddi ng professionals and nmeke them physically, nentally, enotionally, and



https://www.shasuncollege.edu.in/e-content/
https://www.shasuncollege.edu.in/e-content/

intellectually strong and top in their fields through intensive sports
progranmmes and excellent facilities in the field of sports The policy ains at
enhanci ng the physical and nental strength of students by giving them proper
gui dance and training. Library Policy The purpose of the policy and procedures
is to maintain a collection of information resources that support and enhance
the college’ s curriculum admnistrative needs and community outreach program

consistent with the college’s Mssion. It ensures a collection of current,
di verse and bal anced resources and provides library patrons with well
mai ntained |ibrary collection.

https://www.shasuncollege.edu.in/policies-and-procedure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Managenent 343 8512260
frominstitution schol ar shi ps

Fi nanci al Support
from O her Sources

a) Nati onal central/state 202 2056800
Gover nnment
schol arshi ps /
Private

b) I nt ernati onal NI L Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill 04/ 06/ 2019 1248 Si eger Training
Devel opnent Institute-A
training partner of
ASDC
Renedi al Coachi ng 04/ 06/ 2019 489 Respecti ve
Depart nent
Language | ab 18/ 06/ 2019 1000 Dept of English
Bri dge Course 06/ 06/ 2019 1258 Shri Shankar| al
Sundar bai Shasun
Jain Col |l ege for
Wnen
Per sonal 05/ 12/ 2019 20 St udent
Counsel i ng Counsel | or

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin

competitive career the comp. exam



https://www.shasuncollege.edu.in/policies-and-procedure/
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10734_Development_Schemes_1620794302.xlsx

Counsel I'i ng

examination counseling
activities
2019 58 Nl Nill Nill
Conpetitive
Exam nati on
2019 Car eer Nill 1248 Nill 504

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Nt r ust 260 36 122 26
I nf ot ech Pvt I nf osys( O f
Ltd canmpus
drives)
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 6 M Com Accounti ng Shri M Phi |
and Fi nance Shankar | al ( Conmrer ce)
Sundar bai
Shasun Jain
col | ege
2020 5 B. Com Uni versity MBA, M A
Information | of Madras,
Systens and | de, Asan
Managemnent Menor oal
Col | ege,
Stella Maris
Col | ege, Mop
Vai shnav
Col | ege
2020 5 B. Com Comput er SRM MBA, M A
Applications Hi ndust an Journal i sm
Uni versity, M Com NMSW
Sar ah
Tucker, Dg

Vai shnav



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10734_Placement_1620794814.xlsx

2020

15

B. Com

Bank
Managenent

Ehi r aj
Col | ege,
Mop, Dr. Myr
Uni versity,
Cresent,
Meenakshi
Col | ege of
Engneeri ng,
Shri
Shankar | a
Sundar ba
Shasun Jain
Col | ege for
VWonen

M Com
VBA

2020

B. Sc

Vi sual Com
muni cati on

Uni versity
of Madras,
Shasun Jain

Col | ege

M A
Journalism&
Communi cati o

n

2020

52

B. Com

B. Con( Gene
ral)

Madr as Uni
versity, The
New Col | ege,

Pani mal ar
Engi neeri ng
Col | ege, Bhar

at hi dasan
Institute of
Managenent
, Guru Nanak
Col | ege, Shri
Shankar | a

Sundar ba
Shasun Jain

Col | ege

, Ethiraj
Col | ege for

Wmen, SRM
Institute of
Sci ence and
Technol ogy R
amapuram VI T

MBA, M
Com PGDM

2020

30

B. Sc

Mat hs

Bhar at hi
Wonens
Col | ege, St
Chri st opher
Col | ege of E
ducation, | de
Unom Patri ci
an Col | ege, S
ivet, Mt, Gur
unanak Colle
ge, Jbas, Meen
akshi
Col | ege of E
ngi neering, L
oyol a
Col | ege of E
ducat i on, P&G

M Sc
Mat hs, M Sc
Applied
Mat hs MBA
HR, MCA
, M Sc
Statistics,
B. Ed




College of T
echnol ogy, Vi
t Chennai, Un
i versityof
Madr as, Am
Jain

2020 2

M Sc

Comput er
Sci ence

Shri
Shankar| a
Sundar ba
Shasun Jain

col | ege
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5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
GVAT 1
Any O her 1
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Onam - Pookol | am I nter departnent 60
Witing and doodling I nter departnent 15
Proud Madrasi El ocution I nt er depart nent 37
Mot i vation session I nter departnent 136
Freshers Day I nter departnent 383
Shreyas 2k19 Inter collegiate 400
Paper Model I nter departnent 39
Pot Painting I nter departnent 41
G oup Dance I nt er depart nent 72
Group Singing I nter departnent 28

Vi

ew File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural
2019 Sri | nt er nat Nl K.
Sakt hi i onal 311816488 Gayat hri

Navarasa N
aat i yamani

2019 | nt er nat Ni Tl R
Kal phasr ee i onal 311716535 Ranj ani

West



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10734_Progression_1620795981.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10734_Activities_Organised_1620796337.xlsx

Kensi ngt on
Awar d

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student councils first service rendered was during the adm ssion process
fromApril to May. The pl acenent secretaries hel ped the placenent cell in
conducting the 10-days placenent training from04.06.2019 to 15.06.2019 by the
Sieger Training Institution. The fresher’s were wel coned on 18.06.2019, for the
15th Induction Day in the Kamaraj Menorial Hall, Snt.PrassanChordia from Arham
Purushakar Meditation was the guest. Talent hunt on the theme *Winsical’ was
conducted on 12.07.2019 for first years. On 12.08.2019 International youth day
was cel ebrated in our college. A seminar to create awareness on chal |l enges and
probl enms faced by the worlds youth was conducted by M. G Jeevitha, Student
Counsel or. The 72nd | ndependence Day was cel ebrated on 15.08.2019. As part of
eco-friendly initiative, college planted trees to nake our canpus clean and
green. Madras week was celebrated from 18 to 25 August, 2019. A week cheri shed
to focus on the madras city, its history, its past and its present, and various
best aspects of the city. The Krishna Jayanthi was cel ebrated by worshi pping
Lord Krishna along with cultural perfornmances. The teacher’s day cel ebration
was held on 05.09.2019. Onam was cel ebrated on 11.05.2019 in the college
prem ses. Shreyas’ 2K19, an Intercollegiate Cultural Fest was celebrated with
the thenme Modern Vintage on 23.09.2019 24.09.2019. On 23.09. 2020 col | ege
| aunched SARA a |ife-size hunanoid robot along with the inauguration of
Shreyas’ 2K19 Students from di verse coll eges, Universities, and the educati onal
institution was invited for the two days intercollegiate conmpetition. Athulya,
an inter-school conpetition conducted on 19.10.2019 for the various schoo
students in Chennai. An exhibition was set for the school students to explore
about the different fields, profession they can opt after their 10th and 12th
grade. On 14.12.2019 the nost awaited Mvie screening was organi zed by the
student council. A notivation session on |Inportance of Human Interaction and
Rel ati onshi ps was conducted on 17.12.2019. Ms. Sonal Bengani, a Corporate and
life skill trainer was the resource person for the event. A day celebrated to
felicitate our bel oved secretary, Shri S. Abhaya Kumar Jain for achieving the
di stingui shed alumi award from Al agappa Col | ege of Technol ogy by the Tam |
Nadu Governor at the Platinum Jubilee Celebration of the institution. The
student council organi zed Thai Pongal on 13.01.2020. There was a |l ot of hustle
bustle in the canpus on the Pongal celebration. Qur college celebrated India s
71th Republic Day with great patriotismand dedi cati on. Shaan 2020, an event
for the Alumi’s to rekindle the college nenories and cel ebrate their success
and various achievenents with friends and faculties were organi zed on
26.01.2020. On 30.01. 2020, 58 students acconpani ed by the Principal and staff
departed to the colleges first International Educational trip to Kuala Lunpur
Mal aysi a. A magnificent 15th Annual Sports Day was organi zed on 8.02.2020 in
whi ch students participated with great fervor and nmanifested their athletic
skills with inpeccable skills. The chief guest Snt.ShinyWIson, An
International Athlete, Arjuna Awardee and O ynpian, Padnma Shri awardee. Coll ege
day was conducted on 12.03.2020 and the chi ef guest M. Nandhakumar, |RS,
honored the prize w nners.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of Shri Shankarlal Sundarbai Shasun Jain College for
wonen has been functioning for many years as a supportive organ of the college




and playing a pivotal role in the pursuit excellence in the field of higher
education. The Alum ni Association was Registered on 8-1-19. The Adm nistration
of the Association shall rest in an executive conmittee consisting of a
president,, vice president , general secretary, joint secretary a treasurer and
el even nmenbers. The coll ege has notabl e al umi who are spread over different
parts of the country and the Association is playing a pivotal role in keeping
themall connected. The following are the activities and contributions of the
associ ation: The first Annual general body neeting of the nenbers was conducted
in the College prenmises on 21-9-19 from 11 -1pm This year Al ummi Associ ation
convened its Mega Alumi Day SHAAN Al umi Meet on 26.01.2020 in the college
preni ses. The col |l ege has a good practice of organizing Alumi |ectures at the
institutional |evel as part of Alumi Lecture Series. The alumi association
instituted this Lecture Series in the year 2016. As a part of this, 20 lectures
were given by our prom nent alummae delivered a | ecture on Placenment Scenario
in the Conpanies, personality devel opnent, Career guidance under various

depart nents.

5.4.2 — No. of enrolled Alumni:

1321

5.4.3 — Alumni contribution during the year (in Rupees) :

659000

5.4.4 — Meetings/activities organized by Alumni Association :

5.4.4 Meetings/activities organized by Alumi Association: 1. The first Annual
CGeneral Body neeting of the Al umni Association was conducted on 21-9-2019. Al
the executive comm ttee nenbers of the Association attended the neeting. 2. The
Alum ni association comm ttee nenbers gave cultural performance in the Annua
al um ni Associ ati on neeting Shaan 2020 held on 26-1-2020 No of activities
conducted 25 (CGuest Lecture, Wbinar, Wrkshops, Carrier CGuidance, Intra Inter
Departnment conpetitions)

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

DECENTRALI SATI ON I N ACADEM CS: ¢ Head of the Departnent overl ooks the Teaching
Pl ans of the courses offered in their respective departnents. ¢« HoDs are
enpowered to nake adjustments in the routine, and to allot teaching assignnents
and evaluation duties. ¢ Takes the lead in planning sem nars, workshops,
renmedi al neasures, interdepartnental or/and inter-college conpetition. e
I ssuing authority of the student’s bonafide certificates. ¢ Approving officer
to sanction | eave, on duty, pernission of the staff nenbers and students. -
Exam nation Cell is responsible for preparing exam cal endar, planning of
internal and external exam nation schedul es, conduct of exans and eval uation
process. PARTI Cl PATI VE MANAGEMENT: ¢ The teachers actively participate in the
deci si on-maki ng process. Conmittees are forned to involve faculties in the
deci si on- maki ng process. Decentralization is adopted in the student-rel ated and
staff-rel ated i ssues. The suggestions given by staff nenbers and students are
encouraged by the nanagenent. ¢ Parent Teacher Meetings are facilitated through
| QAC, PTA, staff neetings and departnental neetings. Such neets are supported
by informal discussions on inportant issues in which the actions are taken. -«
Student grievances are collected through departnents and the necessary foll ow
up actions are taken. ¢ Shasun Alliance with Industry (SAl): A forward | ooking
liaison cell strengthens the relationship between the Institution and industry
t hrough an array of activities. The Director co-ordinates with departnents for




signing MOU with Industries and Institutions. Information about the
sem nar/ conf er ences/ wor kshops conducted by the various Institutions is shared
with staff and students on a regular basis and ensures the active participation
in all the programes. Association hel ps the college in arrangi ng speakers for
guest | ectures, college events and internship for students in rel evant
i ndustries. ¢ Shasun Know edge Centre (SKC): It pronptes the research interests
and academni c performance of the teachers. A Half —Yearly Journal Know edge
Econony with registration under RNl and | SSN has been brought out regularly
since March 2011. The Centre organizes Orientation Programre, Faculty
Devel opnent Programe(FDP), Sem nars and Conferences. The Director prepares
Trai ning cal endar, conducts induction programfor new faculty, organi zes FDP
for teaching faculty and responsible for the in - house nagazi ne Know edge
Econony. ¢ SANKALP: Focus on providing additional courses for the students in
col l aboration with industries. Know edge enrichnent prograns are offered to
cater the diverse educational needs of students by organizing discussion foruns
and workshops. It also helps to pronpte experinental and experiential |earning
t hrough online courses. The Director is responsible for planning and conducting
certificate courses, value added courses and skill based courses for all the
students. ¢ SHE Cell: SHasun Enmpowernent cell focuses on educati ng wonen on
various di nensi ons of enpowering themselves like |egal rights, gender equality
and equity, health and hygiene etc. ¢ SHABASH(ED Cell): Focus to create wonen
entrepreneurs, kindle the entrepreneurial spirit anmongst the students by
of fering entrepreneurial education and facilitate students by various self-
enpl oyment opportunities through nenbership in National Entrepreneurship
Network. It organi zes ‘' Shasun Bazaar’ and weekly bunkers where hundreds of
students get a chance to display their entrepreneurial skills.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Qur institution follows the syllabus
framed by the University of Madras. The
Uni versity amends the syllabus when the
need arises. The Col | ege has added
value to curriculumthrough enrichment
programes and skill based courses that
are in tune with emerging trends.
Variety of courses are arranged to
cater to diverse educational needs of
students. Val ue added courses are
of fered in accordance with the m ssion
of the institution. The curriculumfor
the val ue added courses are framed by
the college. The college offers 15
certificate courses to the students
such as food nutrition, QI, E banking,
Tally, Inconme tax, Business statistics,
Pyt hon, Portfoli o Managenment, Android
App, 2D aninmation, Sound recording and
editing, PHP, Personality enrichnent,
Research Skills with SPSS and Life
skills.

Teachi ng and Lear ni ng ? Regul ar | ectures are conducted




according to teaching plan. ?
I nformati on and Conmmuni cati on
Technol ogy enabl ed teachi ng and
| earning is encouraged. ? Highly
Qualified and Dedicated faculties ?

I ncubation Cell, English Lab and
separate lab for Viscom Departnment with
wel | equi pped equi pnents ? The Col | ege

has Central library and it has
excel l ent collection of rare and new
books, reference books and journals. ?
I AS Coaching classes ? Educationa
visits, Industrial Visits, Study Tours
and Field work, Survey are organi sed by
the various departnment of the Coll ege.

? Workshop, Sem nars, Power Point

Presentations, Posters, Practica
Proj ects, Assignnents are given to the

St udent .

Exam nati on and Eval uati on

? The col | ege conducts exans as
prescribed by the Controller of
Exam nation - University of Madras.

I nternal Exam nations and Eval uation
Process are conducted as per the rule
and regul ati ons of University of
Madr as.

Research and Devel oprent

? The PG Departnment of Commerce and
PG Departnent of Conputer Science ains
to inmpart practical know edge in tune
wi th devel opnents in the industry. The

Department prepares the students to
take up further research and encourages
themto take up teaching as a
prof ession. ? Provide research
facilities in terns of infrastructure,
and incentives. ? Organise
sensitization progranmes for faculty ?
Provi de | eave and ot her concessions for
researchers. ? Assist faculty to
enhance research output, specifically,
publication in peer reviewed journals.

? Efforts to be taken to inprove

infrastructure requirenent to
facilitate research. ? Rei nbursenent
for research publication ? Faculty to
be notivated to do research.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

? In 2019-20, 902 books have been
purchased in the Library. OPAC (On-Iline
Public Access Catal ogue) is an access
tool and resource guide to the
collection of a library which provides
bi bl i ographi ¢ data i n machi ne-readabl e
form and can be searched interactively
on a conputer termnal by users. ? A
comput er based and supported library
catal og (bi bliographic database)
designed to be accessed via termnals




so that library users can directly and
effectively search for and retrieve
bi bl i ographic records without the
assi stance of a human internediary such
as specially trained nenber of the
library staff. ? In our college, we
have to login to the library portal in
ERP. In the book search option, users
can search the book by sinply giving
the key terms such as Title, Author,
Departnment and Accession nunber. This
option is used to know whet her that
book is available in our library or
not, status of the book whet her
avai l abl e or not, what are the
different authors available in that
particular title and etc. This is a
renote access and can be accessed from
anywhere by the users.

Human Resource Managenent

? The Col | ege has adopted foll ow ng
strategies for Human resource
managenent. Service rul es are nade
transparent staffs get benefit such as

Provi dent Fund (PF). Faculties are
entitled for Duty Leaves, Casua
Leaves, Earn Leaves, Sick Leaves and

Vacation. The coll ege encourage to the
faculties and staff to participate
orientation and refresher programme. ?
The Col | ege nmai ntai ns heal t hy
environnment for effective and efficient
functioning of its acadenic and
adm ni strative staff. ? HR has created
Enpl oyee handbook and student handbook
for the welfare of staff and students.
? HR Policies link -> https://drive. goo
gl e.conmldrive/u/ 4/ fol ders/1QVTkJOLdW 3s
EAH6UPIs! zI VHIi v6P2xn

I ndustry Interaction / Coll aboration

? The departnent has col |l aborated
wi th various industry and signed MoU in
order to conduct activities,

i nternship, industrial visits through
Shasun Alliance with I ndustry(SAl).

Adm ssion of Students

? Rules and Regul ations for adm ssion
as laid by the affiliating University
are strictly followed by the College. ?
The col | ege announces its adm ssion
process in the College website. ?
Admi ssion is done through ERP

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? Mobile App version for ERP ? ERP-
| ssue tracking and support (request and
response nodel) ? Alummi data can al so
be included in ERP




Adm ni stration

Policy Inclusion,

St af f

? The Adm nistration nodule wll

cover the features of Bonafide
Certificate with Fees Structure,

Tenpl ate for Speci al
Absent ees renpoval

Mai |

Days, Long

whi | e rai sing Fee

Due, SMS Tenpl ate Updation, Event
Creation, Event Approval, and Event
Status Reports, Mnutes of Meeting,
Al ummi Mbdul e, Asset Tracking, HR

Bi ometric Student
I ntegration.

Fi nance and Accounts

Parti al

sal ary structure,

? The accounts nodule will
fee paynent,
Posting to disable the staff fromthe
Schol ar shi p process.

Ful |

cover
Empl oyee

Student Adm ssion and Support

Mai |

Generati on,
and SMS tenpl at es,
Reports and Anal ytics.

St udent

Repor t

I nterview Call
Onl i ne counsel i ng,
Sel ection of Adm ssion,
Schol arshi p

? The student adm ssion nodule wll
cover the features of Online
Application Sal e Subm ssion,
list approval,

Cener ati on,

Pr ovi si onal

Onl i ne Fee Paynent,

Sel ecti on and paynent,
Certificate Repository,

Cour se Change,

Sel ect
Letter

Admt Card

Adm ssi on

in | QAC for mat

Exam nati on

? The exam nodul e will
features of creating an MCQ Online

exam

cover the

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ms. Suguna Eyedeol ogy NA 750
Nat i onal
Wor kshop
2019 Ms. Aryadas Eyedeol ogy NA 750
Nat i onal
Wor kshop
2019 Dr . Nat i onal NA 50
Vi mal adevi Sem nar in
Uni versity of
Madr as
2019 Ms. Abiram FDP on NA 1000
Creating and
Sust ai ni ng Entr
epr eneur ship
2019 Dr. G K FDP on NA 1000
Lavanya Creating and




Sustai ning Entr
epreneurship
Culture in
I nstitutions of
H gher
Educati on

2019

Ms. Srividya

Di gital
Program Cour se

15000

2019

Ms.
Subhashi ni

Di gi tal
Mar ket i ng-
Mast er s
Conf erence

2123

2019

Dr. V. Chitra

Article on
Scopus i ndexed
I nt ernati onal

Jour nal of
Managenent

3250

2019

Dr. G
Srividya

Paper
Publication in
UGC care listed

Jour nal

950

2019

Dr. S
Sri devi

Paper
Publication in
Scopus | ndexed
Journal - | JEAT

4000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Pr oquest NA 127 Ni I
El ectronic 27/ 06/ 2019 |27/ 06/ 2019
Aggr egat or
2019 Nanol i fe NA 137 Ni |l
Medi cal 28/ 06/ 2019 |28/ 06/ 2019
Semi nar
2019 Power of Power of 27 1
your image |your inmage |[11/07/2019 |11/07/2019
2019 M ndf ul n M ndf ul n 40 1
ess ess 02/ 08/ 2019 |02/ 08/ 2019
2019 Domi no NA 76 Nil I
Cascade 16/ 08/ 2019 |16/ 08/ 2019
2019 NA Bui | di ng Nill 19
Pr of essi on |22/ 08/ 2019 |22/ 08/ 2019
al
Eti quette



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10734_Faculty_Emp_1620800538.xlsx

2019

Facul ty
Devel opnen
t Program

on GST

13/ 09/ 2019

13/ 09/ 2019

32

NIl

2020

Feed

your soul

your

Feed
soul

21/ 02/ 2020

21/ 02/ 2020

28

11

2020

Vi rtual
Meet i ng
Eti quette

NA

27/ 05/ 2020

27/ 05/ 2020

91

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Pyt hon
3. 4. 3- Spoken
Tutorial IIT,
Bonbay
Adhi par asakt hi
Engi neeri ng
Col | ege
Mel mar uvat hur

16/ 04/ 2020

22/ 04/ 2020

One week
Facul ty
Devel opnent
Programme on
| CT based tools
and its
applications in
Teachi ng -
Lear ni ng
Process

27/ 05/ 2020

02/ 06/ 2020

Mbodl e
Lear ni ng
Managenent
syst em Spoken
Tutorial 11T,
Bonbay VPI MSR

12/ 05/ 2020

17/ 05/ 2020

Mbodl e
Lear ni ng
Managenent
Syst em Bannar i
Amman I nstitute
of Technol ogy

18/ 05/ 2020

24/ 05/ 2020

| nnovati on,
i ncubati on,
I ntrepreneur,
I nvention
I ntellectual
Property-SA
Col | ege of Arts

26/ 04/ 2020

09/ 05/ 2020

10



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10734_Development_training_programmes_1621424418.xlsx

Sci ence

Entrepreneurs 4
hi p: Resear ch,
Critical
Thi nki ng and In
novation--1ndia
n Academni ¢
Resear ch
Associ ation

22/ 04/ 2020

28/ 04/ 2020 7

Resear ch 3
nmet hodol ogy for
Soci al Sci ence-
| ndi an Acadeni ¢

Research
Associ ation

06/ 04/ 2020

12/ 04/ 2020 7

Qut cone Based 32
Lear ni ng
Approach in
Hi gher
Educat i on
Kri st uJayant hi

Col | ege

23/ 04/ 2020

30/ 04/ 2020 7

Managi ng 27
Online O asses
and Co-Creating
MOOCs Ramanuj an

Col | ege, Del hi

20/ 04/ 2020

06/ 05/ 2020

17

Rol e of 15

Teachers in
Quality
Enhancenent and
Accreditation -
Kri stuJayant hi
Col | ege

11/ 05/ 2020

18/ 05/ 2020 7

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

28

28 12

12

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Wl fare neasures -
Refreshnent / Birthday
celebration / Health
| nsurance / | nternational
Trip / Laptop /

Ph. D(| eave and On Duty)
/Paid | eave for
illness/disability/
Provident Fund/ Gatuity
/ Incentivel/ Bonus /
Rei mbur senent Pol i cy/

Wel f are neasures -
Ref reshnent / Birthday
celebration / Health
| nsurance / Internationa
Trip / Laptop / Paid
| eave for
illness/disability/
Provi dent Fund/ Gratuity
/ Incentivel/ Bonus /
Rei mbur senment Pol i cy/
Trai ni ng and Devel opnent

Gym Cant een,
shi ne

Apol | o



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10734_Training_Programmes_1620885439.xls

Trai ni ng and Devel oprent / Tenure Conpletion
[ Tenure Conpl etion Recognition/ Apoll o Shine
Recogni ti on/ Apoll o Shine / Creche / Maternity
/| Creche / Maternity Leave/ Fees Concession
Leave/ Fees Concession for children of staff /
for children of staff / Gym
Gym

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes. The institution conducts two internal and one external financial audit in

a year. The suitable action is taken based on the recommendati ons. The | nternal

Fi nancial Audit was conducted by RV K S Associ ates, Chartered Accountants. The

queries raised during the audit were solved i medi ately. The External Fi nanci al

Audit was conducted by SREEDHAR, SURESH RAJAGOPALAN Chartered Accountants. The

audit observation was done and the queries were replied. The final report wll
be given by the auditors along with the bal ance sheet.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni c Yes Bur eau Yes I nt er nal
Veritas Audit Team | QAC
Certification
Adm ni strative Yes SREEDHAR, Yes RV KS
SURESH Associ at es,
RAJ AGOPALAN Chartered
Chartered Account ant s
Account ant s

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Session on “Power of words in Parenting” was conducted during the PTA. The
sessi on was on raising awareness to the problens faced by teenagers due to the
words said by the parents. Adol escent Psychology and Critical Phase of Identity

Crisis was di scussed about the understanding the mnds of teenagers. Various
exanples fromreal life situation regarding conversation between teenagers and
their parents were discussed to help in understanding the effect of name
calling, sarcasm sharing, and unnecessary conpari son on the m nds of young
adults. The necessity to understand the insecurities and conpl exes regardi ng
appear ance were di scussed. Many parents cane forward to share their experience
with regard to the topic discussed. Thus the session was very effective.

6.5.3 — Development programmes for support staff (at least three)




1. To inprove the self image building of the staff which nmakes an inpact in the
wor kpl ace, a faculty devel opnment programre was conducted on ‘ Power of your
| mage’ on 11.07.2019. 2. A faculty devel opnent programe was conducted on
‘M ndful ness’ on 02.08.2019 which helped the staff to realize the inportance of
bei ng thoughtful and active in the present. 3. To enphasis the inportance of
prof essi onal behavior in the institution, a training programme on ‘Buil ding
Prof essional Etiquettes’ was conducted on 22.08.2019.
6.5.4 — Post Accreditation initiative(s) (mention at least three)
e Staff should focus on research by publishing in peer reviewed and refereed
journals ¢ Research projects nust for each departnment  Subsidized rates in
cant een
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 St af 12/ 04/ 2019 03/ 06/ 2019 10/ 06/ 2019 60
[ nducti on
Pr ogr amre
2019 | SO - 1st 12/ 04/ 2019 03/ 07/ 2019 03/ 07/ 2019 200
Surveil |l ance
Audit 2nd
Cycl e
2019 Facul ty 12/ 04/ 2019 24/ 07/ 2019 24/ 07/ 2019 30
Devel opnent
Programe on
Fi nanci al
pl anni ng for
Sal ari ed
I ndi vi dual s
2019 Facul ty 12/ 04/ 2019 02/ 08/ 2019 02/ 08/ 2019 41
Devel opnent
Programe on
M nd
full ness
2019 Panel 12/ 04/ 2019 08/ 08/ 2019 08/ 08/ 2019 57
Di scussi on
on Draft
Nat i onal
Educat i on
Pol i cy 2019
2019 St udent s 12/ 04/ 2019 14/ 08/ 2019 17/ 08/ 2019 1140
groupi ng
i nterview by
S| EGER
Trai ni ng
I ndi a




Pvt.Ltd

2019 Wor kshop
on Effective
Ment ori ng
for Staff

12/ 04/ 2019 21/ 08/ 2019 21/ 08/ 2019 120

2019 Trai ni ng
Programme
for Adm ni st
rative Staff
on Bui | di ng
Pr of essi onal
Eti quette

12/ 04/ 2019 22/ 08/ 2019 22/ 08/ 2019 19

2019 28th 1 QAC 28/ 08/ 2019 28/ 08/ 2019 28/ 08/ 2019 12

Meet i ng

2019 Open

Meeting with

St udents on
Col | ege
Feedback

12/ 04/ 2019 11/ 09/ 2019 11/ 09/ 2019 90

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
10/ 12/ 2019 10/ 12/ 2019 14 11
Intercollegiate
sem nar on
yout h soci al
nedi a
Ai ds 16/ 12/ 2019 16/ 12/ 2019 62 Nill
Awar eness
Pr ogr amre

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The college is equipped with the followi ng alternative energy sources: 1. Sol ar
Panel : The coll ege canpus (Building — 1 and Ill) are installed with solar power
panels to provide alternative energy source. Average unit of energy generated
for the year 2019 — 2020 was 834 KWH. 2. LED Bul bs: The College follows the
practices of replacing the non functional old bulbs as LEDs. A total of 48
bul bs were replaced as LEDs for the year 2019-20. 3. Bio-Gs: The bio-gas pl ant
produced an average of 2 to 3 kg of gas per day. The same is utilized in the
col | ege cant een.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries

Physical facilities

Yes

10



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10734_Quality_Initiatives_B_1620885677.xls

Provision for |ift Yes 10
Ranp/ Rai | s Yes 10
Braille Yes Nl
Software/facilities
Rest Roons Yes 10
Scri bes for exam nation Yes 1
Speci al skill No Nill
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 13 13 14/ 07/ 2 1 Pond Cl eaned 20
019 Cl eani ng t he
- Swat ch scrubs
Bhar at and
plants in
t he pond
2019 13 13 15/ 07/ 2 1 Street C eaned 20
019 Cl eani ng t he
streets
2019 13 13 31/ 07/ 2 2 Tenpl e Tenpl e 55
019 Cl eani ng | d eani ng
swat chht a
Pakhwada
2019 13 13 05/ 08/ 2 1 Charu C eaned 40
019 illam- their
ad age |roons and
hone provi ded
visit themw th
provi si on
S
2019 13 13 05/ 08/ 2 5 Wheel 8
019 chair St udent s
Tenni s to |vol unt eer
ur nament |ed for di
fferently
abl ed
pupi |
they | end
their
service
and hospi
tality
wor k




2019 13 13 06/ 08/ 2 1 Poli ce Cl eaned 51
019 station t he
d eani ng police
station
with
pl astic
free zone

2019 13 13 07/ 08/ 2 1 Ko-sal a Cl eaned 65

019 Cl eaning | the Cow

sheds and
out er
area

2019 13 13 08/ 08/ 2 1 Bus Cl eaned 51
019 St and t he
Cl eani ng | pat hway
of the
bus
st and,
Rest
room
Seaters
of the
depo and
made t he
zone
pl astic
free

2019 13 13 21/ 09/ 2 1 Beach Beach 150
019 Cl eani ng | cl eani ng
drive

2019 13 13 23/ 10/ 2 1 Annai Cl eaned 12
019 u | am - their
ad age |roons and
hone staircase
s and
provi ded
t hem f ood
mat eri al s

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Handbook 02/ 01/ 2019 htt ps://ww. shasuncol | e
ge. edu. i n/ wp-content/ upl o
ads/ 2020/ 01/ Handbook- on- h
uman- val ues- and-
pr of essi onal - et hi cs. pdf

Code of Conduct 02/ 01/ 2019 htt ps://ww. shasuncol | e
ge. edu. i n/ code- of -
conduct/
Laught er Yoga 05/ 08/ 2019 Laughter Yoga -- A tool

of Stress relief the
sessi on was conducted by
Hurmour Club with the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10734_Inclusion_1621078717.xlsx

chi ef guest
HahoSi ri ppananda. More
than 40 staffs attended
and got benefited.

Oientation Program on
Ai ds Awar eness

13/ 08/ 2019

AWARENESS - An
Orientation Program on
Al DS Awar eness was
conducted in our college
Ms. Susannah R- CAPACS
| CTC- Counselor HV
Testing in Zone 10
Cor poration Hospital was
t he speaker for the
program She addressed
the students about the
prevention of AIDS its
synptons and causes. At
the end of the session
she oriented about the
life skills and soci al
skills. 150 students were
benefited by this
orientation.

H2- Happy Hour

05/ 02/ 2020

H2Happy Hour - To
inspire and notivate
students by displ ayi ng
vi deos/ ani mati on
clippings. This event was
conducted all Tuesdays
during the break timngs
of both the shifts.

Vi deos on ‘ Conflict
Managenent ',

" Leadershi p’, ‘ Hardwork
Never Fails’, ‘Truth’,
"Honesty’ And ‘ Team Work’
are displayed to inspire
t he students.

Awar eness About Corona
Vi rus

30/ 01/ 2020

Students prepared a PPT
about Coronavirus, its
synpt ons, precaution and
preventi on nethods, which
wer e di splayed in our
col l ege digital display
during the pandenic
period. This was the need
of an hour because many
staffs and students got
t he awar eness about the
virus and the
precauti onary steps they
shoul d take up.

E- QU Z AWARENESS
PROGRAMVE on COVI D 19

08/ 05/ 2020

Online quiz was
conducted to create
awar eness about covid
"19. 2438 responses were




received and E
certificate were provided
to the participant
secured above 75

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence day 15/ 08/ 2019 15/ 08/ 2019 20
Wor | d Phot ogr aphy 19/ 08/ 2019 19/ 08/ 2019 45
day
Madras day 22/ 08/ 2019 22/ 08/ 2019 30
Cel ebration
Teachers day 07/ 09/ 2019 07/ 09/ 2019 60
Cel ebration
Col | age maki ng 18/ 09/ 2019 18/ 09/ 2019 18
contest on Cancer
Awar eness
Gandhi Jayant hi 02/ 10/ 2019 02/ 10/ 2019 79
day
Wirl d habitat day 03/ 10/ 2019 03/ 10/ 2019 6
APJ Abdul Kal am 15/ 10/ 2019 15/ 10/ 2019 20
Bi rt hday
Cel ebration
Worl d Food day 18/ 10/ 2019 18/ 10/ 2019 15
Constitution day 26/ 11/ 2019 26/ 11/ 2019 86

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Eco-friendly initiatives taken by the college. ¢ A Guest lecture on “Rain water
harvesting” was conducted on 03.08.2019 to explain about its functionality. 67
students participated in the event. « A two day workshop was conducted on
16. 08. 2019 09. 12. 2019 by senior nenbers of the Environnment Club for juniors to
meke bags using newspapers. These bags were utilized for wapping the guest
menent o during various college, departnment and club events. Totally 120
students were benefited out of this event. ¢ The nenbers of the Environnment
club were constantly involved in watering the plants inside the college
prem ses from 04.09. 2019 onwards. ¢« Arally was conducted on 02.10.2019
entitled “Not to Use Plastic” to create an awareness to general public on
pl astic hazard to environnment. 71 students took part in the rally. « 30
students participated in Art Conpetition — Art in Action Junk Art which was
conducted on 07.02.2020 with the thene “Say No to Plastic” to showcase the
creativity and innovative ideas of students on recycling the plastic waste.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - 1 1. Introduction: Shasun Shakthi Cell—- An extracurricul ar
activity offered to all the | and Il year students to bring out their talents
in 16 fornms of arts including nusic, dance, designing, RJ/VJ, theatre arts,
cookery, etc. 2. Objectives: ¢ To bring out the various talents of the
students. ¢ To provide a platform for budding artists and musicians. ¢ To
inculcate teamspirit and to account for overall personality devel opnent of
students. ¢« To teach students to work for a commopn goal and ultinately devel op



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10734_promotion_activities_1620888952.xlsx

a sense of responsibility in theme To develop inportant life skills such as
creativity, confidence, self discipline, effective conmunication and the
ability to work in teans. ¢ To educate students about prioritization and tine
managenent skills. ¢ To increase the opportunities for social interaction and
new rel ati onshi p devel opnment ¢« As nost of these activities are group-oriented
whi ch have students fromdifferent niches, gives thema chance to nore know
about people of different passions. ¢ Interaction with people of different
backgrounds hel ps in devel opnent of interpersonal skills of students. ¢ To
create the interest in students by attending the co-curricular activities and
face the world in a better way. 3. The Context: Shasun Shakthi Cell ainms in
guenching the thirst of students to gain nore know edge apart from academ cs
and develop their talents in extracurricular activities. At SHASUN, we believe
in preserving and passing on the traditional values to the younger generation.
To incul cate the values through enchanting forms of Art, Shasun Shakthi Cel
was established in the year 2008 W& conduct certificate courses in traditional
arts as a part of curriculumfor students. Students are given a platformto
showcase their talents in cultural fests conpetitions. Being invaluable and
enjoyable in its own right, participation in cultural activities, also gives
young people notivation and sel f-confidence. From 2019, Shasun Shakthi Cel
offers 16 courses in nmultiple disciplines of art, left the choice of the
student to choose the courses, 6 new courses were included which increases the
interest of our students. Al these courses are offered to students at free of
cost. Shasun Shakthi Cell classes are handl ed by experienced, well trained and
em nent personalities in each field. 16 faculties/ artists are specially
appoi nted on hourly basis to train the students. 4. The Practice The Shasun
Shakthi Cell offers courses |ike C assical Dance, Folk Dance, C assical Misic
Li ght Music, Veena, Violin, Keyboard, Guitar, Arts Crafts, Draw ng Painting, RJ
VJ, Beautician, Theatre Arts, Fashion designing and Cookery. Classes are
conducted twi ce a week on Monday Tuesday for | Years, on Wdnesday Thursday for
Il Years, anf the timngs are 1.10 ppm - 2.10 p.m for SHFT | 11.45 a.m -
12.45 p.m for SHIFT Il. Assessnents for all the courses are conducted once in
a year. Certificates are issued upon successful conpletion of the course and
assessnent. 5. Evidence of Success SHA- KALAUTSAV is a nega annual event
organi zed by the college for the students to show cases their talents. Every
year a new thene is identified and all perfornances of the event exhibit the
sanme thenme. KALAUTSAV ' 20 was organized with the thene ‘ NAVASHAKTHI ' . It was a
huge success as it served as a platformfor nore than 400 students to exhibit
their talent acquired through the Shasun Shakthi Cell courses. Snt. Shobana
Ranesh, C assical Dancer Social Activist and M.V.V. Prasanna, Play Back Singer
honored the event with their presence. Trained students participated in Viketan
-‘ Chel | akural thedal’, an event conducted by a Tanmi| weekly magazi ne. Students
exhibited their talents in sanganmtra and various events organi sed inside and
outside the coll ege. Shasun Shakthi Cell fornmed and trained the college choir
team for the college prayer song. To pass on the cultural heritage to the young
generation a villu pattu teamwith a group of 7 students were trained. 6.
Probl ens Encountered and Resources Required: Problens Encountered o As nore
nunber of students opting for the sane course, it is difficult to conduct
multiple sessions with limted resources. « Due to regular conduct of sessions,
frequent mai ntenance of nusical instrunents is found to be difficult. Resources
Required ¢ Infrastructural requirenents to be strengthened. Best Practice - 2
1. Introduction: SHA KALA UTSAV — A Cultural extravanza conducted annually
under Shasun Shakthi Cell, especially for the students to showcase their
talents in arts including nusic, dance, designing, RJ/VJ, theatre arts,
cookery, etc. 2. (Objectives: ¢ To give opportunities to the students to exhibit
their cultural talents. « To inpart heritage and cul tural values through the
various traditional art fornms. ¢ To practice coordination and discipline anong
the team 3. The Context: SHA KALA UTSAV is a nega annual cultural event
organi zed by our college to exhibit the talents of the students. Al students




were given equal chance to showcase their skills. Every year a new thene is
sel ected to nmake the students aware of our cultural heritage. SHA KALA UTSAV
’20 was conducted on the theme NAVASHAKTHI . Snt. Shobana Ranmesh, C assica
Dancer Social Activist and M. V.V. Prasanna, Playback Singer honored the show
4. The Practice SHA KALA UTSAV serves as a platformfor nore than 450 students
to exhibit their talent acquired through the Shasun Shakthi Cell courses. A
the events were planned and perfornmed in accordance with the selected thene. A
group of interested students were selected fromeach art form and speci al
training sessions were conducted by experienced and professiona

enhance their perfornmance. Art forns showcased includes C assica
Dance, C assical Misic, Light Misic,

trainers to

Dance, Fol k

Veena, Violin, Keyboard, GQuitar, Arts
Crafts, Drawing Painting, RJ VJ, Beautician, Theatre arts, Fashi on designing

and Cookery. Al the properties required for stage performance were made by the
trained students under the Arts and Crafts course. The costunme for the
participants of all the performances were designed and stitched by our Fashion
technol ogy students. The nmakeover was done by the students of Beauticians
course. 5. Evidence of Success: The grand event SHA KALAUTSAV showcased the
talents of 450 budding artists. Many of the students were the first tine
performers trained specially for this nmega event. S.No Nanme of the Course No of
Students participated 1 C assical Dance 60 2 C assical Misic 37 3 Light Misic
39 4 Mxed Dance 22 5 Veena 5 6 Violin 5 7 CGuitar 5 8 Keyboard 14 9 Draw ng
Painting 120 10 Arts Craft 40 11 Theatre Arts 40 12 Radi o Jockey 17 13 Video

Jockey 16 14 Cookery 10 15 Fashion Designing 10 16 Beautician 10 Total

450 40
students fromArts craft course nade al

the properties required for the stage
performance and 25 students from Fashi on desi gni ng course designed the costunes

for all the performers. This opportunity gave nore confidence to the students
to participate in various intra inter collegiate cultural fests. . It has al so
opened up new ventures and has served in providing exposure to students in
finding their hidden talents. 6. Problenms Encountered and Resources Required:
Probl ems Encountered: It was found difficult in retaining the student’s
interest and invol venent during the continuous practice sessions for this
event. Students were constantly encouraged by the staff and student
coordi nators of the event to make them aware of the best opportunity to
showcase their talents. The students possessing nultiple talents were able to
exhibit their skills in only one event. Such students were identified and
provi ded opportunity to participate in other intra and inter collegiate
cultural events. Resources Required: o Infrastructural requirenments to be
st rengt hened.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. shasuncol | ege. edu. i n/ best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The School of Media Conmunication of the College has been provided with the
state of the art infrastructure with the |atest equi pnent software. Taking it
to the next level, the college |aunched the Centre of Excellence - Medi a,

Ent ert ai nnent Conmuni cation at the canpus,
nedi a entertai nnent
t echnol ogy.

e To becone a revolutionary in the
i ndustry through innovation and adoption of futuristic

e To train the students by adopting the latest teaching |earning
met hodol ogi es with the rapid technol ogy advancenent. ¢ To provide skill-based
know edge and practical experience to the students according to the needs of
the media industry. ¢ The Centre believes that the practical theory know edge
shoul d be delivered to the students in the ratio of 60:40 and trained with

hands-on experience by the master trainers approved by the NSDC and i ndustry



https://www.shasuncollege.edu.in/best-practices/

experts to nmake themexcel in the chosen field. ¢ By involving the students in
various production activities enable themto understand the working environnent
of the real-tinme productions and al so nmake themearn while learn. « Wth
various nedia industries tie-ups, the students will be placed in the right
conpany in their specific domain area. ¢ The coll ege provides intensive skil
training to enable the students to performon National and International
pl atform such as India Skills Wrld Skills

Provide the weblink of the institution

htt ps://ww. shasuncol | ege. edu. i n/ wp-
cont ent / upl oads/ 2021/ 05/ I nstitutional Distinctiveness 2019 20. pdf

8.Future Plans of Actions for Next Academic Year

e Conduct of Academi c Council nmeeting. ¢« Domain based placenent training. e
Mobi |l e app of ERP system ¢ Strategic planning for effective resource
utilization. ¢ Strengthen the policies and procedure for academ ¢ and non-
acadenmic process. e« Life skills programre as per NAAC gui delines. < Student
I nduction Programe (SIP) as per NAAC guidelines. ¢ Inplenmentation of OBE at
attainnent level. « Oientation programmes on NAAC criteria. o Wrkshop on ICT
tool. < Devel opment of Learning Managenment System (LMS). < Workshop on
Intell ectual Property Rights. ¢ Fornalize the feedback system < Research
orientation progranmes. ¢ Subm ssion of proposal for research projects. -
Formation of Expert Committee for Add-on-Courses. e Bridge course for every
senester. ¢ Participation in NIRF and India Today ranking. « Orientation
programe on National Educational policy. ¢ STEP programe for comrunicative
English. ¢ Conduct of International and National conferences, sem nars and FDPs.
e Digitization of Library resources. ¢ Encouragenent of alumae participation.
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