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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

SHRI SHANKARLAL SUNDARBAI
COLLEGE FOR WOMEN

Name of the head of the Institution Dr. B. Poorna
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04424328506
Mobile no. 8754440183

Registered Email

i gac@hasuncol | ege. edu.in

Alternate Email

princi pal @hasuncol | ege. edu.in

Address No. 3, Madl ey Road, T.Nagar
City/Town Chennai

State/UT Tam | Nadu

Pincode 600017

SHASUN JAI' N




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Wonen

Location Ur ban

Financial Status Sel f financed

Name of the IQAC co-ordinator/Director Ms. S. Rukmani

Phone no/Alternate Phone no. 04424328507

Mobile no. 9841586236

Registered Email i gac@hasuncol | ege. edu.in
Alternate Email i nfo@hasuncol | ege. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://secureservercdn. net/160. 153.

137.99/y3qg. 244. nyft pupl oad. conf wp-cont e
nt / upl oads/ 2021/ 08/ AQAR- 2016- 17. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : https://secureservercdn. net/160. 153. 137
.99/vy3qg. 244. nyft pupl oad. con’ wp- cont ent /

upl oads/ 2021/ 09/ St udent -
Handbook-2017- 18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
HemeliT Period From Period To
1 A 3.03 2013 05-Jan- 2013 04- Jan- 2018

6. Date of Establishment of IQAC 17- Nov- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://secureservercdn.net/160.153.137.99/y3g.244.myftpupload.com/wp-content/uploads/2021/08/AQAR-2016-17.pdf
https://secureservercdn.net/160.153.137.99/y3g.244.myftpupload.com/wp-content/uploads/2021/08/AQAR-2016-17.pdf
https://secureservercdn.net/160.153.137.99/y3g.244.myftpupload.com/wp-content/uploads/2021/08/AQAR-2016-17.pdf
https://secureservercdn.net/160.153.137.99/y3g.244.myftpupload.com/wp-content/uploads/2021/09/Student-Handbook-2017-18.pdf
https://secureservercdn.net/160.153.137.99/y3g.244.myftpupload.com/wp-content/uploads/2021/09/Student-Handbook-2017-18.pdf
https://secureservercdn.net/160.153.137.99/y3g.244.myftpupload.com/wp-content/uploads/2021/09/Student-Handbook-2017-18.pdf
https://secureservercdn.net/160.153.137.99/y3g.244.myftpupload.com/wp-content/uploads/2021/09/Student-Handbook-2017-18.pdf

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

FDP on under standi ng Gen 17-Jan- 2018 28

z 1

I nternal Academ c audit 15- Dec- 2017 226
2

23rd | QAC Meeting 08- Nov- 2017 54
1

Wor kshop on Mbobil e App 07- Sep- 2017 85

Devel opnent in 2

association with IIT,

Bonbay

FDP on queui ng network 31-Jul -2017 13

wi t h Conput er 1

Applications

FDP on Enoti onal 27-Jul - 2017 16

Intelligence in 2

association with

| CTACADEMY

FDP on Effective Teaching 21-Jul - 2017 41
2

| SO 2nd surveill ance 10- Jul - 2017 226

audi t 1

Decenni al year 12-Jun-2017 200

cel ebration 1

Staff Induction Programe 01- Jun- 2017 17
7

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount
duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest No
NAAC guidelines:

Upload latest notification of formation of IQAC No Files Upl oaded !'!!
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website




Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Participated in NIl RF Ranki ng Secured 187th rank anong 3954 col | eges -
International participation in Sports by Archery teame Conduct of I|nternational
Conferences 5 conferences were conducted ¢ Devel opnent of Wnen safety nobile app
Shasun Raksha was | aunched on 10.04.2018 « Participated in creating awareness on
Swachh Bharath and received appriciation from G eate Chennai Corporation e
Adopted a village, kaliyanur in Kanchipuramdistrict as part of Institutional

Soci al Responsibility. ¢ Inception of Research departnent in Cormerce (M Phil) -
Submni ssion of 11 QA and SSR for 2nd cycle accreditation ¢ New MoUs signed: 8 e
Cust om zed new ERP i npl enent ati on.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To inpart the dommin based skills to The foll owi ng domai n based courses were
t he students. offered to the students: No. of
Students: 1231, Certificate Course:
1231 (Il Year),Life Skill: 1419 (111

Year), Value Added Courses: 478
students, 11 courses

To inprove the industry academ a 13 MoUs were signed for the purpose of

i nteraction expert know edge sharing, internships
and pl acenent opportunities

To encourage departnents to organi ze Every departnment conducted guest

guest | ectures and industrial visits | ectures on their area of

speci al i zati on. No. of guest |ecture
organi zed: 166, No. of Industri al

Visit: 19
To increase the learning resources in New Li brary books purchased in this
l'ibrary. academ c year: 2948
To verify the quality of research Pl agi ari sm sof t war e URKUND was
publ i cati ons pur chased.

To prepare progranme specific outcones |Programme specific outcones and course
and course outcones outcomes for all academ c departnents

To prepare an academ c cal endar of the |Academ c cal endar prepared and
institution for quality enhancenent programes nonitored as per schedul e.

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12860_Minutes.pdf

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Internal Quality Assurance Cell 11- Apr-2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 10- Jul - 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 22- Feb- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Shasun eVarsity is the Managenent

I nformati on System devel oped
exclusively for the institution. It is
the integration of various
institutional functions using

i nformati on technology. It is comonly
used as a software package for
enhanci ng the operational efficiency of
an institution. It is a conposition of
sof tware nodul es assisting people to
achieve their goals at faster rate.
This “leapfrog” into the future wll
enpower staff and students to access

i nformation and provi de services
through an intuitive and integrated
interface, and ultinmately ains to
provi de access to standardi zed col | ege
data. Followi ng are the various nodul es
in evVarsity shasun(ERP): 1. Pl anning
and Devel opnent. ¢ Administration

i ncludi ng Fi nance and Accounts 2.

St udent Support < Schol arship e
Grievances ¢« Alummi 3. Acadenmics -
Attendance ¢ Feedback ¢ Examination e
Library 4. Wirkforce « Leave Managenent
e Payroll Along with the above

menti oned nodul es, ERP grants easy
access to student related information

t hrough student portal wherein students
can view their attendance, marks, fee




due etec.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Being an affiliated college, the institution follows the curricul um designed by
the University of Madras. The institution has systematic procedures with a
pl anned academi c cal endar to ensure effective course delivery. Based on the

Uni versity prescribed cal endar and the Institutional academ c cal endar
tinmetabl es are prepared, taking into account the nunmber of instructional hours
and practical classes essential for curriculumdelivery. A course file
contai ning the prescribed syllabus frequently asked questions and assessnent
net hod is prepared subject wise to ensure effective course delivery. The
variety of teaching techniques is also incorporated in the class work record.
The institution nmakes intensive use of ICT in course delivery. The entire
canmpus is W-Fi enabled and all the classes have LCD projectors to enable
content delivery through presentations, videos and online materials. Blending
of traditional teaching/learning nethods with new and | atest technol ogy such as

Fl i pped cl assroom Google classroometc. capture the interests of the |earners

in a better way and encourage interactions in the classroom Online subm ssion

of assignnents, role play, case studies and self-learning are also stimnul ated.
Sem nars are conducted on topics significant to the syllabi with prudence to
enhance know edge, mnmake presentation skills effective and inculcate a
compl ai sant spirit to share and | earn. Assignnents are given for each subject
taking into consideration both theory and tutorial classes. Guest |ectures are
arranged periodically and the topics covered are pertinent to the syllabus. It
provi des added credibility to the given content and provides an exposure to the
corporate world with industry veterans. Apart fromthe above, the institution
also allies itself with professional bodies to deliver lectures regularly and
of fer courses to make students industry ready. Students al so undertake
i nternshi ps, both as part of curriculum and beyond, to understand the nuances
of their chosen industry. Industrial visits are arranged for nearly 1052
students to gain practical exposure to their curriculum Bridge course is
offered to the first year students to nake themready to assinilate their
course content. Special classes are organized for a detailed discussion of the
topics and for additional elucidations. Revision classes before exam nations
hel p the students to recapitulate the vital concepts. Special classes
enphasi zi ng nunerical problens are al so conducted. Renedial coaching and sl ow
| earners coaching gives attention to students who require further coaching.
Several |inkages have been created and MOUs have been signed with various
prof essi onal bodies, corporate houses, auditing firnms, banks etc. G aduation
percentage, university ranks, and placenent during canpus interviews are an
i ndi cator of the effectiveness of course delivery.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Logi stics - 15/ 07/ 2017 8 Enpl oyabi | -
Supply Chain ity
Managenent

Vi sual - 15/ 07/ 2017 8 Enpl oyabi | -




St udi o HTML
for Wb
Publ i cati on

Ret ai | -
Banki ng
Digital -
Mar ket i ng
Fashi on -
Desi gni ng
ADOBE- Wb -
desi gni ng
ADOBE - -
Mul ti medi a

Basics in -
Sanskrit

Textile -
Printing

15/ 07/ 2017 8
15/ 07/ 2017 8
15/ 07/ 2017 8
15/ 07/ 2019 8
15/ 07/ 2017 8
15/ 07/ 2017 8
27/ 01/ 2018 3

ity

Enpl oyabi | -
ity

Enpl oyabi | -
ity

Enpl oyabi | -
ity

Enpl oyabi | -
ity

Enpl oyabi | -
ity

Enpl oyabi | -
ity

- Yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Vi sual Communi cati on 14/ 06/ 2017
BSc Psychol ogy 14/ 06/ 2017
BSc Mat hs 14/ 06/ 2017
BSc Conput er Sci ence 14/ 06/ 2017
BCom Cor porate Secretaryship 14/ 06/ 2017
BBA Busi ness Ami nistration 14/ 06/ 2017
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MA (Journalism

Journal i sm and
Conmuni cati on

01/ 08/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
293

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Consuner Protection 21/ 06/ 2017 77
BANKI NG E- COMVERCE 21/ 06/ 2017 71
Tally 21/ 06/ 2017 147

E Banki ng 21/ 06/ 2017 216




E Conmmer ce 21/ 06/ 2017 90

Quantitative Aptitude 21/ 06/ 2017 68

Fi | m Appreci ation 21/ 06/ 2017 34

Pyt hon 21/ 06/ 2017 94

Androi d App Devel opnent 21/ 06/ 2017 55

Counselling Skills 21/ 06/ 2019 49
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom Honor s 113
BCom Cor porate Secretaryship 130
BBA Busi ness Admi ni stration 70
MCom Accounting and Fi nance 29
BSc Vi sual Communi cati on 31
MA (Journalism Journal i sm and 6
Conmuni cat i on
BCom I nformati on Systens and 61
Managenent
VBC Conput er Sci ence 17
BCom Conput er Applications 53

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The coll ege administers a 360 degree feedback systemto get feedback from al
the stakehol ders of college. The feedback is collected fromstudents, parents,
teachers, alumi and enpl oyers. Student feedback is received fromthe students
at the end of each senester .It is analyzed and a report is shared with the
subj ect in charge. The institution put a lot of effort into making the |earning
teachi ng process student centric. Staff nenbers get their feedback through self-
eval uation and peer evaluation. The report is discussed in an Appraisal neeting
of Staff menbers. Cl ass observations are nonitored by HODs and the suggestions
are shared with the staff nmenbers. Parents feedback is received in the PTA neet
which is organized at the end of each senester. Feedback will be anal yzed and
the report is sent to the nmanagenent nenbers for suggestions. The college al so
gets feedback from alumi students and the recomendati ons and suggestions wl |



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12860_Value_added_courses_1630394282.xlsx

be incorporated in the functional style of the institution. The Enpl oyers
regi ster their feedback about the students’ performance both at the tinme of
interview and al so at the workpl ace.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Vi sual 55 66 42
Contruni cat i on
BSc Comput er 111 238 99
Sci ence
BBA Busi ness 77 203 73
Admi ni stration
BCom | SM 70 65 53
BCom Honour s 44 79 44
BCom Comput er 70 73 56
Applications
BCom Bank 77 104 76
Managenent
BCom Cor por at e 154 261 154
Secretaryship
BCom Accounti ng 232 368 232
and Fi nance
BCom Cener al 233 735 230
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 3763 99 124 7 21

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
152 72 9 49 Nill 6

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12860_Demand_ratio_1630482615.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12860_ict_tools_1630483023.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12860_e_resource_1630483089.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the student mentoring system is implemented in the institute through ERP wherein 20 to 26 students are
assigned to a faculty member who acts as their mentor for the entire programme duration. Mentors regularly
interact with the students and monitor their academic performance and attendance. Students are counselled by
the mentors, class advisors, subject faculties and HOD to enhance teacher-student contact hours, to enhance
students’ academic performance and attendance, to minimize student drop-out rates, to identify and understand
the status of slow learners and encourage advanced learners, and to render equitable service to students with
varied background. The IQAC had taken the initiative of implementing the mentoring of students and was
effectively put into practice from 2017 onwards. A Mentoring Format with Guidelines is prepared by the IQAC to
ensure uniformity. Mentors maintain and update the Mentoring Format in ERP which contains space for entering
particulars and performance of students. Mentors are expected to offer guidance and counselling, as and when
required. It is the practice of Mentors to meet students individually or in groups. If required, parents are called for
counselling / special meetings with the professional counsellors in the department of Psychology. If a student is
identified as having weakness in a particular subject, it is the duty of the Mentor to apprise the concerned subject
teacher. The students are given guidance for career, personal, besides academic issues. A special arrangement
also is made available to the students to deal with psycho social issues arising in cases like single parenting,
bread earner in the family etc. After the mentoring system is implemented in the institution, significant
improvement in the teacher-student relationship has been seen. This system has been useful in identifying slow
learners and advanced learners. Based on the requirement inferred through a careful examination of each
Mentor's report, the college has organised several remedial classes in the identified topics / subjects for slow
learners. The institutional practice of Mentoring System has considerably enhanced the campus environment
and brought improvement in students’ attendance records, minimized student drop-out rates apparently due to
Mentors’ intervention before a student falls short of attendance , identification of slow learners for conducting
Remedial Classes and Advanced learners are identified and encouraged with more activities.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
3877

152 1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

156

127 29

29

33

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc SAX Qdd 27/ 11/ 2017 27/ 01/ 2018
BSc SAE add 27/ 11/ 2017 27/ 01/ 2018
BBA MAM Gdd 27/ 11/ 2017 27/ 01/ 2018




BCom MAT Qdd 27111/ 2017 27/ 01/ 2018
BCom PK Qdd 27111/ 2017 27/ 01/ 2018
BCom PC Qdd 27/ 11/ 2017 27/ 01/ 2018
BCom PW Qdd 27111/ 2017 27/ 01/ 2018
BCom CcY Qdd 27/ 11/ 2017 27/ 01/ 2018
BCom PG Qdd 27/ 11/ 2017 27/ 01/ 2018
BCom Pz Qdd 27/ 11/ 2017 27/ 01/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college follows the senester systemin which Continuous |nternal Assessnent
(ClA) and End Senester Exam nations are adopted for the academ c eval uati on of
students. As per university norns, internal marks (Maxi mum of 25 marks) consi st
of certain conponents |ike test mark (15), semnar mark (5), Assignnent nmark
(5) and Attendance nmark (5). For awarding test marks, internal tests are
conducted at regular intervals as Internal — |, Internal — Il and Mbdel Exam
For the test component (15 marks) — 5 marks from best out of Internal - | and
Internal - Il and 10 marks from nodel marks are considered. As a step ahead
the evaluative blue prints are prepared for all the subjects by the subject in-
charges for Internal |, Internal Il and Mddel Exami nation in a specified
format. The evaluative blue prints are shared with the students after each
internal test and nodel exam The unit tests / nodel exam nations are planned
and scheduled in the coll ege cal endar which is distributed to the students
during the beginning of the acadenmic year. For all the three year students, 2
Internal Tests and a nodel exam are conducted and the portions for unit tests
are deci ded by respective HODs according to the Lesson Plan. Internal tests |
Il are conducted for 25 marks with the duration of 50 minutes and 50 marks with
the duration of 1 hr 50 min respectively. Mdel exans are conducted for 75
marks with the duration of 3 hrs and this examnation is conducted strictly in
the pattern of the University exam nation. The other conponents |ike
assi gnnment, seninar and attendance narks are cal cul ated by the concerned
subj ect and class In-charge and the same will be intinmated to the concerned
student’s parent during the Parent Teacher Meeting in order to make them aware
of the student’s academ c progress and gui de them accordi ngly. The End Senest er
Exami nations (ESA) are schedul ed, conducted and the answer papers are eval uated
by the University for all the courses.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c coordi nator and cal endar committee in consultation with the exam
commttee frames the Acadenic cal endar for regular classes, events and internal
test schedul es. The academi c cal endar is prepared every year and distributed to

the students, teaching and non-teaching staff. A copy of the cal endar was
preserved in the library. The departnents and the clubs, plan and schedul e
various activities and submt themto the Principal. The academ c cal endar
enunerates the entire plan of academc activities for the forthcom ng year

i ncluding information about the courses offered by the institution, nunber of

wor ki ng days in each senester, details about dates for association activities,
service forumactivities, Apollo screening test for staff and students,
Internal tests dates and PTA neetings, Sports activities, placenent activities,
tentative dates for University theory and practical exam nation and schedul e of
internal tests. Common Internal tests scheduled for Soft skill, VED and NMVE are
foll owed as chal ked out in the academ c calendar. It is a reliable source of
information for the students. The dates for various events fixed in the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12860_Evaluation_1630734366.xlsx

cal endar are strictly adhered to.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://shasuncol | ege. edu. i n/ academ cs/ pr ogram out cones- speci fi c- out cones/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Pz BCom Cener al 195 184 94
PG BCom Accounti ng 199 178 89
and Fi nance
cY BCom Cor por at e 130 115 88
Secr et ar yshi
p
MAM BBA Busi ness A 61 52 85
dmnistratio
n
PK BCom Honor s 36 36 100
SAE BSc Conput er 97 93 96
Sci ence
SAX BSc Vi sual Com 47 47 100
nmuni cati on
TAM BSc 50 29 58
Mat hemat i cs
SAZ BCA Conmput er 156 146 94
Applications
SAT BSc Psychol ogy 50 43 86
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

N L

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative



https://shasuncollege.edu.in/academics/program-outcomes-specific-outcomes/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12860_Pass_percentage_1630734696.xlsx
NIL

practices during the year

Title of workshop/seminar Name of the Dept. Date
NI L NI L
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L NIl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal B. Sc Conput er 5 0
Sci ence

I nt ernati onal BCA 5 0

I nt ernati onal Conmrer ce 1 0

I nt ernati onal M Sc Conput er 2 0
Sci ence

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
B. Sc Vi sual Conmuni cation 3
Commer ce 6
B. Sc Conputer Science 6
BCA 9
PG and Research Departnent of 2
Conmput er Sci ence

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index




Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem Nill 3 Ni Il
nar s/ Wor kshops
Present ed 8 Nill Nill Nill
papers
Resour ce Nill Nill Nill Nill
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Sports Conduct ed Kal i yanoor 2 10
on Republic Day Vill age
Rally on Kal i yanur School 1 10
Snokel ess Bhogi at
Kal i yanur Vill age
Pongal Kal i yanur Vill age 1 8
cel ebration with
the villagers in
Kal i yanur Vill ag
Saf ety Measures Kal i yanur Vill age 1 6
to be foll owed
during Diwali at
Kal i yanur Vill age,
Kancheepur am
Dengue Awar eness Gover nnent 2 15
Programe in School s in T. Nagar
Gover nnent School s

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/Postacc/Extension/12860_Extension_1631847250.xlsx

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Di gital Financi al VI SAKA - *Vittiya VHRD 2
Li teracy Canpai gn | Saksharta Abhi yan’
Solid Waste Swachh Bhar at G eat er Chennai 35
Managenent M ssi on Cor por ati on
Initiative

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Awar eness Depart nment of Preventi on 2 54
Programe on Public Health |and Control of
Conmmuni cabl e and Preventive Dengue
Di sceses Medi ci ne, Govt.
of Tam | nadu
Swachh Bhar at G eater Awar eness 2 30
Chennai Pr ograme on
Cor por ati on Solid Waste
Mangenent

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

St udent Exchange
with Al ESEC

5

Col | ege

45

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L

NI L NI L

Nill

Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Consul tant s

Training certified

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Si eger Training 01/ 06/ 2017 Pl acenent 1153




ASDC

CSI M 09/ 07/ 2017 Field internship, 25
Orientation on
Soci al |ssues
Sri Krishna 29/ 06/ 2017 Tr ai ni ng 175
Sweet s programe to the

enpl oyees of SKS by
the col |l ege

Vi kat an Group 01/ 09/ 2017

Provi di ng 50
I nt er nshi p,
Conducti ng
wor kshops Guest
Cl asses,

I nt roduci ng experts
and resource
persons from

i ndustry.

Bi g Foxx 01/ 01/ 2018

Provi di ng 4
I nt ernshi p,
Conducti ng
wor kshops CGuest
d asses,

I nt roduci ng experts
and resource
persons from

i ndustry.

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

74585000

83550921

4.1.2 — Details of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added

Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

Nurber of inportant equi pnents New y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12860_augmentation_details_1631602214.xls

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Custom zed ERP Ful l'y - 2017
and RFID
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12529 2080002 2711 1604896 15240 3684898
Books
868 616271 281 375447 1149 991718
Ref erence
Books
Journal s 33 79400 2 100992 35 180392
O hers(s 1 34500 1 1080000 2 1114500
peci fy)
e- Books Nill Nill 145000 Nill 145000 Nill
e- Nill Nill 6237 Nill 6237 Nill
Journal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 422 4 150 1 0 10 33 150 50
g
Added 0 2 50 1 0 3 0 50 0
Tot al 422 6 200 2 0 13 33 200 50

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Cent

ral

Conputing Lab, Recording
Audi 0 Room Edi ti ng Room

https://shasuncol |l ege. edu.in/e-content/

4.4 — Maintenance of Campus Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/Library/12860_Library_1630738673.xlsx
https://shasuncollege.edu.in/e-content/

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
32949000 42130643 10138330 10750671. 67

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Shri Shankarl al Sundarbai Shasun Jain College for Wwnen has set the terns and
conditions with regard to the use of IT infrastructure, Intellectual Property,
Sports and Library as a detailed set of policies. IT Policy This infornmation
technol ogy policy sets out the terns and conditions which govern the use of the
I T Infrastructure, which each student of the College is required to have
carefully read and understood. IP Policy The IP policy ains to facilitate the
protection and val orization of intellectual property generated during academnc
pursuits. The creation of intellectual property not only contributes to the
pr of essi onal devel opnent of the individuals involved, but also enhances the
reputation of the College, provides educational opportunities for students and
pronotes public welfare. Sports Policy This policy helps to bring out the
buddi ng professionals and nake them physically, nentally, enotionally, and
intellectually strong and top in their fields through intensive sports
programes and excellent facilities in the field of sports The policy ains at
enhanci ng the physical and nental strength of students by giving them proper
gui dance and training. Library Policy The purpose of the policy and procedures
is to mintain a collection of information resources that support and enhance
the college’ s curriculum admnistrative needs and comunity outreach program
consistent with the college’s Mssion. It ensures a collection of current,
di verse and bal anced resources and provides library patrons with well
mai ntained |ibrary collection.

https://shasuncollege.edu.in/e-content/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Managenent 326 6838820
frominstitution Schol arshi p, Free

Educati on Schene

Fi nanci al Support
from O her Sources

a) Nati onal central /state 196 781900
Gover nnent
schol arshi ps -
SC/ ST SCHOLARSHI P
and Private
Schol ar shi p

b) I nt ernati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



https://shasuncollege.edu.in/e-content/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12860_Scholarships_1630568943.xlsx

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft skill 01/ 06/ 2017 1287 Si eger Training
Devel opnent India Pvt Itd
Renedi al Coachi ng 09/ 10/ 2017 289 Respecti ve
Departnents
Bri dge Course 08/ 06/ 2017 1051 Shri Shankar| al
Sundar bai Shasun
Jain Coll ege for
Wonren
Yoga Meditation 21/ 06/ 2017 50 NSS of Madras

Uni versity

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Pl acement 65 1287 Nill 583
Trai ni ng-
career
counsel i ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year
Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Nt r ust 18 12 Capgemi ni 79 2
I'T
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 45 B. Com Cor porate M Com( CS),
Secretaryshi |S.S. S. Shasun |MBA( Fi nance)
p Jain Col | ege ,



https://assessmentonline.naac.gov.in/public/Postacc/Placement/12860_Placement_1630753745.xlsx

for Wonen, M Com( A/ F),
Loyol a MBA( Cener al
Col | ege, Managenent ),
CTTE M Com
Col | ege, (Conmerce),
Anna Adarsh, |[MSW PGDB, M
Anna BA( Mar ket i ng
Uni versity, ), MBA
Et hiraj (Fi nance) &
Col | ege, SRM| MBA (HRM
Uni versity,
Bhar at hi ar
Uni versity,
Sai ram
Engi neeri ng
Col | ege,
Madr as
Uni versity,
Annanal ai
Uni versity
2017 43 B. Com Accounti ng MBA,
and Finance [S.S.S. Shasun | M Com, CA,
Jain College | ACS, Law,
for Wonen, CVA
| CAI, MOP
and
Uni versity
of Madras
2017 31 B. Com Gener al LI BA, VBA, M Com
MADRAS M A, CA
UNI VERSI TY | CWA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cobaa Intercoll egiate 100
Shr eyas Intercoll egiate 150
Tech- O Net 2018 I nter Depart nent 132
SHASUN SRI SHTI - 2017 Inter-collegiate 150
CO GAT I nter Depart nment 34
M ME COWVPETI Tl ON I ntra Depart nent 21
Maxpo I nter School 300
Tech Chanp 17, I nter Departnent, 100

Real i stic Technol8 Exhi bi ti on

Sangamam 2018 Inter-collegiate 80



https://assessmentonline.naac.gov.in/public/Postacc/Progression/12860_Progression_1630685844.xlsx

CORP HUNT ' 17

I ntra Depart nment

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Ni Tl Ni Tl Ni |l Ni |l Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The shasun student council was incharge of the council activities from May
2017. They have conducted nultiple events starting with farwell for the batch
2014- 17 whi ch had dance performances and sharing of the students journey on the
canmpus. Next on the induction day the Student Council had officially taken up
their roles. Talent Hunt 2017 was a platformfor the freshers to exhibit their
talents. Conpetitions such as Mss Fresher, G oup Dance, Fashion WAl k and many
ot hers were conducted while the theme for the year was ‘ Funky Town' . The
intercollegiate cultural fest of Shasun, ‘Shreyas’ saw a different wave of
expression, talent, celebration, conpetition and menories this year. The
festival was a two-day extravaganza with the theme “Wanderlust - a strong
desire to travel”. Fresh Face auditions powered by Chennai Tinmes were held in
the coll ege canpus. Nearly 200 students participated by showcasing their
talents. The organisers confirnmed that the coll ege had shown the hi ghest nunber
of participation all over Chennai. The council also celebrated festivals and
appreci ati on days such as Teachers Day, Dandiya Utsav, Navratri Celebration and
the cel ebration of the teachers’ birthdays. The council al so conducted a novie
screening for the students where the novie ‘' Soodhu kavvum was pl ayed.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1875

5.4.3 — Alumni contribution during the year (in Rupees) :

928500

5.4.4 — Meetings/activities organized by Alumni Association :

Total of 8 events were organi sed by various departnents with the al umi
contribution as resource person and guest of honor. Alummi neet was conducted
on 26.01.2018.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12860_Activities_Organised_1630753968.xlsx

DECENTRALI ZATI ON The institution follows department w se decentralization. They
are accountable for performance and student satisfaction. H gh degree of
decentralization has helped the institution to achieve the desired goals.

DECENTRALI ZATI ON | N ACADEM CS: Head of the Departnent overl ooks the Teaching
Pl ans of the courses offered in their respective departnents. HoDs are
enpowered to nake adjustments in the routine, and to allot teaching assignnents
and eval uation duties. Takes the lead in planning sem nars, guest |ectures,
ndustrial visits, workshops, renmedi al neasures, interdepartmental or/and inter-
col l ege conpetition. The Examination Cell is responsible for preparing the exam
cal endar, planning of internal and external exam nation schedul es, conduct of
exans and eval uation process. Parents facilitate their active participation in

di scussi ons during PTA neet. Suggestions received for inprovenent aspects were
i ncor por at ed. PARTI Cl PATI VE MANAGEMENT: The col |l ege actively involves the

teachers to participate in the decision-making process of the institution. The

suggestions given by staff nenbers and students are encouraged by the
managenent. Parent Teacher Meetings are facilitated through staff neetings and
departnental neetings. Such neets are supported by informal discussions on
i mportant issues in which the actions are taken. Student grievances are
col l ected through departnents and the necessary foll owup actions are taken.
The college has the following cells and forunms to provides the holistic
devel opnent opportunities for the students: SHasun Wonen Enpower nent Cel
(SHE). Shasun Know edge Advocacy Lead Program ( SANKALP) SHasun Empower nment and
entrepreneurial Devel opment SEED. Shasun Wnen Enpower nment through Excel |l ent
Per f or mance( SWEEP) Shasun Al liance with Industry (SAl). The respective
coordi nators are responsi ble for planning and executing the activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent The Col | ege has adopted foll ow ng
strategi es for Human resource
managenent. Service rul es are nade
transparent staffs get benefit such as
Provident Fund (PF). Faculties are
entitled for Duty Leaves, Casual
Leaves, Earn Leaves, Medical Leaves and
Vacation. The col |l ege encourage to the
faculties and staff to participate
orientation and refresher progranme.
The Col | ege mai ntai ns heal t hy
envi ronment for effective and efficient
functioning of its acadenic and
adm ni strative staff.

Li brary, I CT and Physi cal Total nunber of books available in
Infrastructure / Instrunentation the library is 16863, Nunber of
Journals : 35, Nunber of e- books
1, 45, 000, Number of e-Journals : 6237.
Nunber of magazi nes: 18 and Nunber of
Newspapers: 9. Inflibnet(N-List) the
el ectroni c database is used by the
faculties and the students. Library is
fully equi pped with sophisticated
library furniture, with good anbi ance




and is fully automated with RFID
technol ogy. Library is autonmated and is
hosted on the server and mai ntai ned by
i n-house experts. The entire collection
is bar-coded. The library has
institutional nenbership with British
Counci | Library, Anerican Counci
Li brary for providing prom nent
services to the users. The Internet and
W-Fi facility is available inside the
l'ibrary with high speed bandw dth
connecti on.

Research and Devel opnent

? The PG Departnent of Commerce and
PG Departnment of Conputer Science ainms
to inmpart practical know edge in tune
wi t h devel opnents in the industry. The

Departnment prepares the students to
take up further research and encourages
themto take up teaching as a
profession. ? MPhil in Comrerce is
i ntroduced in PG and Research

Department of Conmerce. ? Provide

research facilities in terns of
i nfrastructure, on duty and incentives
whi ch notivates the faculties to do the
research. ? A bi-annual peer revi ewed
research publication hel ps the
faculties to publish their papers.

Exam nati on and Eval uati on

The col | ege conducts exans as
prescribed by the Controller of
Exam nation - University of Madras.

I nternal Exam nations and Eval uation
Process are conducted as per the rule
and regul ations of University of
Madr as.

Curri cul um Devel opnent

Qur institution follows the syllabus
framed by the University of Madras. The
Uni versity amends the syl |l abus when the

need arises. The Col | ege has added
value to curriculumthrough enrichment
programes and skill based courses that

are in tune with enmerging trends.

Variety of courses are arranged to

cater to diverse educational needs of
students. Val ue added courses are
of fered in accordance with the m ssion
of the institution. The curriculumfor
t he val ue added courses are franed by
the college. The college offers the
following course : Logistics and Supply

Chai n Managenent, Wb Publ i shi ng,

Retai | Banking, Digital Marketing.

Fashi on Desi gni ng, ADOBE- Mul ti nedi a,

Web Desi gni ng and Sanskrit Course.

Teachi ng and Learni ng

Regul ar | ectures are conducted
according to the teaching plan.




I nformati on and Communi cati on
Technol ogy enabl ed teachi ng and
| earning is encouraged. The institution
ensures the quality of education by a
highly qualified and dedi cated team of
faculty. Separate lab for Viscom
Departnment with well equi pped
equi prent. The Col l ege has a Centra
l[ibrary and it has an excell ent
collection of rare and new books,
reference books and journals. |IAS
Coaching classes were offered to the
students. Educational visits,
Industrial Visits, Study Tours and
Field work were organi zed by the
various departnents. Wrkshop,
Sem nars, presentations, Poster
maki ngs, Projects and Assignnents were
given to the Student.

I ndustry Interaction / Collaboration

? The departnent has col | aborated
wi th various industry and signed MoU in
order to conduct activities such as
guest lecture, internship, industrial
visits through Shasun Alliance with
| ndustry(SAl).

Adm ssion of Students

? Rules and Regul ations for adm ssion
as laid by the affiliating University
are strictly followed by the College. ?
The col | ege announces its adm ssion
process in the Coll ege website.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? Enpl oyee Profile ? Staff Appraisal
Entries automated ? Alummi Module to
collect details of Students

Adm ni strati on

Transfer Certificate printing and
course conpletion certificate
aut onat ed.

Fi nance and Accounts

Staff Leave system aut omated and al
types of |eave can be applied through
ERP Systemincluding | eave |ike casual
| eave, religious holiday, nedical |eave

etc.

St udent Admi ssion and Support

Feedback modul e i ncl udes feed back
from students related to staff
performance. This feedback can be
configured for all staff and based on
the score performance of the staff is
eval uated. Al so Feedback nodul e
provides attractive data anal ytics.
Al ummi feedback al so coll ected using
this feed back nodul e.

Exam nati on

The exam nodul e will cover the
features of creating an MCQ Online exam




for

PG pr ogr anmes.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the From date
administrative
training
programme
organised for
non-teaching

staff

To Date

staff)

Number of
participants
(Teaching

Number of
participants
(non-teaching

staff)

2017

St af f
i nducti on
pr ogr amre/
NET SET
coachi ng

01/ 06/ 2017

07/ 06/ 2017

17

Nill

2017

FDP on
effective
t eachi ng

21/ 07/ 2017

22/ 07/ 2017

41

NiTl

2017

FDP on
queui ng
net wor k

with

Conputer A
pplication
s

31/ 07/ 2017

31/ 07/ 2017

13

NIl

2017

FDP on
activity
based
| earni ng

20/ 09/ 2017

20/ 09/ 2017

23

NiTl

2018

FDP on u
nder st andi
ng Gen Z

17/ 01/ 2018

17/ 01/ 2018

28

NiTl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

to Modern
Application

Title of the Number of teachers From Date To date Duration
professional who attended

development
programme

I nt roducti on 1 01/ 02/ 2018 31/ 03/ 2018 56




Devel opnent

Qut cone Based 1 01/07/ 2017 31/ 08/ 2017 28
Pedagogi c
Principles for
Effective
Teachi ng

I ntroduction 1 01/ 07/ 2017 31/ 10/ 2017 84
to Al gorithns
and Anal ysis ,

NPTEL

I nt roducti on 1 01/01/ 2018 30/ 04/ 2018 84
to Internet of
Thi ngs

I nt roducti on 3 01/07/ 2017 30/ 09/ 2017 56
to Modern
Application
Devel opnent
(NPTEL)

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

154 6 32 2

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Vel fare neasures - Wel fare neasures - Cant een, Apoll o shine
Ref reshnent / Birthday Refreshnent / Birthday
cel ebration / Health cel ebration / Health
I nsurance / Ph.D(| eave I nsurance /Paid | eave for
and On Duty) /Paid |eave illness/disability/
for illness/disability/ Provi dent Fund/ Gratuity
Provident Fund/ Gatuity / Tenure Conpl etion
/ Bonus / Rei nmbur senent Recogni ti on/
Pol i cy/ Training and Rei mbur senent Pol i cy
Devel opnent / Tenure /[ Apoll o Shine / Maternity
Compl eti on Recognition/ Leave/ Fees Concession
Apoll o Shine / Maternity for children of staff
Leave/ Fees Concession
for children of staff

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts two internal and one external financial audit in a
year. The suitable action is taken based on the reconmendati ons. The Internal
Fi nancial Audit was conducted by RV K S Associ ates, Chartered Accountants. The
queries raised during the audit were solved i medi ately. The External Fi nanci al
Audit was conducted by SREEDHAR, SURESH RAJAGOPALAN Chartered Accountants. The
audit observation was done and the queries were replied. The final report wll

be given by the auditors along with the bal ance sheet.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)




Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Bur eau Yes | nt er nal
Veritas Audit Team | QAC
Certification
Adm ni strative Yes SREEDHAR, Yes RV KS
SURESH Associ at es,
RAJAGOPALAN Chartered
Chartered Account ant s

Account ant s

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent Teacher Association neeting was held on 28.10.2017 at the coll ege
prem ses. Prof. Jeevitha gave an insight on the topic “Take Chances, Enbrace
Failure”. She gave a detailed | ecture on Adol escent devel opnment, Identify
Confusion resulting in low self-esteem Inability to face failures,

Rel ati onship |ssues etc. A detailed practical suggestions to handle the teenage
children was given and the val uabl e feedback was collected fromthe parents.

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Devel opment of online nodule for feedback collection and anal ysis done in

institutions’ ERP. < Library autonmation done through RFID process. « ERP —

online test nodul e inplenmented for PG courses. ¢« 5 International conferences
wer e conduct ed.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 St af f 17/ 04/ 2017 01/ 06/ 2017 07/ 06/ 2017 17
I nducti on
Pr ogr amre
2017 I SO 2nd 17/ 04/ 2017 10/ 07/ 2017 10/ 07/ 2017 226




surveil |l ance
audi t

2017

FDP on
Ef fective
Teachi ng

17/ 04/ 2017

21/ 07/ 2017

22/ 07/ 2017

41

2017

FDP on
Enoti ona
Intelligence
in
associ ation
with
| CTACADEMY

17/ 04/ 2017

27/ 07/ 2017

28/ 07/ 2017

16

2017

FDP on
gueui ng
network with
Comput er
Appl i cati ons

17/ 04/ 2017

31/ 07/ 2017

31/07/ 2017

13

2017

FDP on
Tam |
Conputi ng
and its
Awar eness
t owar ds cust
om zation

17/ 04/ 2017

12/ 08/ 2017

12/ 08/ 2017

29

2017

Wor kshop
on Mobile
App
Devel opnent
in
associ ati on
with IIT,
Bonbay

17/ 04/ 2017

07/ 09/ 2017

08/ 09/ 2017

85

2017

FDP on
Activity
Based
Lear ni ng

17/ 04/ 2017

18/ 09/ 2017

18/ 09/ 2017

23

2017

| nt er na
Academ ¢
audi t

08/ 11/ 2017

15/ 12/ 2017

16/ 12/ 2017

226

2018

FDP on und
er st andi ng
Gen Z

08/ 11/ 2017

17/ 01/ 2018

17/ 01/ 2018

28

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
SEM NAR ON 09/ 08/ 2017 09/ 08/ 2017 22 Ni |



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12860_Quality_Initiatives_B_1630567971.xlsx

WOVEN
EMPONERNVENT
WOMVEN ENTREPR 22/ 08/ 2017 22/ 08/ 2017 102

ENEURSHI P
TRAI' NI NG

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Renewabl e Energy Source: The Institution has installed Solar renewabl e energy
source. The total annual power requirenment of the college is 1736.52 KWH and
the annual power requirenent nmet by solar energy source is 35 KWH Annua
[ighting power requirenment is 135.482 KWH and the requirenent net through LED
bul bs is 27.2488 KWH. Rain Water Harvesting: Due to scarcity of water
t hroughout the world, Rain water harvesting is a nust for any kind of buil ding.
Rai n water harvesting is the way to store rain water. Rainwater harvesting is
an inportant environnent friendly approach — to store rain water in a planned
way and to avoid waste of rain water. All the buildings of the college were
equi pped with proper rain water harvesting system All the rain waters are
cached through pipes and are delivered to a storage reservoir. Al the outlets
fromthe building terrace are connected through a pipe to an underground tank
that stores water. There again the water is purified and are connected to well
for reuse. All the storage reservoirs are inter-connected to store excess
water. The water stored in reservoir is also used for plantation of trees
i nsi de the canpus. Mintenance of the systemis periodically done to check
damages and to ensure its proper usage. The system of rain water harvesting
hel ps the institution in reduction of water bills. It also helps to nake the
environment eco-friendly. It is a way of storing natural resources and also a
system of water conservation. Rain water as a renewabl e energy stored and
reused inside the canmpus effectively. Go-Geen Initiatives: The preservation of
the environnment has been of utnost concern, to becone eco-friendly Shasun
practices “Go Green” policy. To reduce paper waste all invitations of college
events are sent only through emails. Digital boards are used to comrunicate
comon information for the students. As an initiative for Walth out of waste,
used papers fromthe college are collected and are contributed to the ITC Ltd.,
for recycling it. Al adm ssion and academi c processes are done through
el ectroni c technol ogy. ERP has been introduced and is used effectively. To have
carbon neutrality inside the canpus, students are allowed to bring bicycles and
approxi mately 75 of the staff and students comute by public transport. These
initiatives help to reduce carbon eni ssion inside the canpus. To ensure energy
efficiency, labels like *Switch off Lights and Fans when Not in Use' are
di splayed in al nbst every classroom In the conputer |abs, the conputers are
switched off after its usage and are nonitored by the | ab assistants properly.
The other green practices are gifting saplings to the guests, planting trees
i nsi de the canpus, using silver plates, cups instead paper plates and cups,
etc., To create awareness anong students days |i ke Earth Day, Ozone day, etc.,
are celebrated inside the canpus by conducting various conpetitions anobng
students. To ensure student healthy environnent practice Best C ass Room aw

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for lift Yes 3

Ranp/ Rai | s Yes 3

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 11 1 06/ 07/ 2 1 Logo Co Repr ese 33
017 npetition nting
artistic
ability
thru an
Awar eness
of
Heri t age
2017 Nill Nill 11/07/ 2 1 Speci al Tal k 29
017 Herit age about
tal k Myri ad
Hues of
I ndi an
Heri t age
2017 Nl Nl 08/ 08/ 2 1 TRAFFI C 27
017 Awar eness |AWARENESS
Program |, CANCER
HEALTH
AWARENESS
2017 Ni Il Nill 12/ 08/ 2 1 RALLY 59
017 ON CLEANL | St udent s
I NESS went on a
Rally to
create
awar eness
on cl eanl
iness to
t he
gener al
public
2017 Nill Nill 11/09/2 1 Speci al 32
017 Tal k Creating
about Awar eness
Weaves of |on Weaves
Tam | of Tami |
Nadu by M|[Nadu with
s. M Sreem| saree
at hy sampl es
Mohan to
expl ore
t he
i mrense
variety
of
Handl oons
of Tam |

Nadu




2017

NIl

Nill

28/ 09/ 2
017

A dAge
Hone
Visit -
Annai
U | am

Visited
ad age
honme
- Annai
Illam in
Kodanbakk
am

22

2017

NiTl

Nill

08/ 10/ 2
017

Awar eness

DENGUE
AWARENESS

32

2017

Ni |l

Nl

08/ 10/ 2
017

Traffic
Rul es
awar eness
rally

Traffic
rul es
awar eness
rally was
conduct ed
on 8th
Cct ober
2017 near
T. Nagar
bus
depot .
They stre
am i ned
t he
traffic
and
actively
partici pa
ted in
t he
program
by
creating
awar eness
anong the
public.

22

2017

NiTl

Nill

16/ 10/ 2
017

Peace
Ral |'y

Ral | y
to create
Soci al
Awar eness
anong you
ngsters
and
gener al
public on
16t h
Cct ober
2017, com
menoratin
g Dr. APJ
Abdu
Kal am
Birth Ann
i versary

160

2017

Nill

Nill

14/ 12/ 2
017

Ral |y

RALLY
to create
Al DS

102




|AV\ARENESS

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

02/ 01/ 2018

htt ps://shasuncol | ege. e
du. i n/ code- of - conduct/

Handbook

02/ 01/ 2018

https://secureservercdn
.net/160. 153. 137. 99/ y3g. 2
44, nyft pupl oad. coni wp- con
t ent / upl oads/ 2021/ 09/ St ud
ent - Handbook- 2017- 18. pdf

Orientation Progranme
on H V/ Al DS

24/ 07/ 2017

Awar eness - An
Orientation program on
Al DS was conducted in our
col | ege. M. K. Kat hi ravan,
the District AIDS control

supervi sor was the
speaker for the program
He focused on safe
healthy lifestyles and
the benefit of voluntary
bl ood donati on. 102
students benefited from
this orientation.

Orientation Progranme
on Fire safety First Ald

04/ 08/ 2017

Awar eness - An
orientation program on
Fire safety and acci dent
preventi on neasures was
conducted in our prenises
by M.Raju, Proprietor of
Thil ak Safety Associ at es.
He denonstrated vari ous
first aid nethods in case
of energency and al so
concentrated on handling
the fire safety
equi prent. 120 Students
benefited fromthe

program

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Awar eness
programre - Two
filmscreened on

Road safety
provi ded by the
Aut onobi | e
Associ ation of
Sout hern I ndi a

18/ 08/ 2017

18/ 08/ 2017 122

I nt er nati onal
Peace Day

21/ 09/ 2017

21/ 09/ 2017 27

World Heritage

24/ 09/ 2017

24/ 09/ 2017 23



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12860_Inclusion_1630755860.xlsx

Day

Wrld AIDS day - 01/ 12/ 2017 01/ 12/ 2017 102
Awar eness Ral |y
Charter day 16/ 12/ 2017 16/ 12/ 2017 20
cel ebration
Swami 11/ 01/ 2018 11/ 01/ 2018 102

Vi vekanandas Birth
Anni ver sary

Dr awi ng 12/ 01/ 2018 12/ 01/ 2018 44
conmpetition on
I ndian Cul ture and
Heri t age Sha-Kal a
Ut sav 2018 (al
states union
territories)

Pongal 15/ 01/ 2018 15/ 01/ 2018 17
Cel ebrati on
Bl ood Donati on 15/ 02/ 2018 15/ 02/ 2018 124

Day (120 units of
Bl ood were donat ed
by the students)

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. A debate session on Effective/ ineffective inplenentation of Swachh Bhar at
Abhi yan was organi zed on 4.8.2017. 2. Shasun Swachata 1.0 video was created for
t he Swachh Bharat Abhi yan Canpaign initiated by our Hon. Prinme Mnister M.
Nar endra Modi and published on Collpolls Youtube Channel in June 2017 -
htt ps://ww. yout ube. com wat ch?vEsSCh7gSJk_8 3. Swachata Abhi yan Presentati on was
done to create awareness of Cl eanliness anong students through a dance and
nmusi ¢ performance on 18.08.2017 4. Awareness Program - Sl ogan Conpetition
“Protect Save our Earth Nature on 27.9.2017 - A Doodl e Competition on SAVE OUR
EARTH was organi sed to create awareness on protecting saving our Earth and
Nat ur e

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Entrepreneurship is the key elenment for industrialization and for the
econom ¢ process of the society. Having in mnd young creative skills this cel
was incepted in the year 2012. To neke the students earn by thenselves is one
aspect related to societal change and in other way it hel ps for individua
devel opnent. Shasun Enpowernent Entrepreneur Devel opnent provi des opportunities

for students to earn while they learn. The nmain aimof this cell is to devel op
skill and to enhance enployability. Transferring knowhow is also the main aim
of this cell. To encourage students this cell periodically allows themto put

up stalls and help themto earn while they learn. This cell nade students
realize what entrepreneurship is and al so hel ped themto become an entrepreneur
intheir [ife. One of the main problens of our econony is the |ack of wonen
entrepreneurs and thus to overcone the problem this cell makes students
understand the inportance of entrepreneurship by conducting various prograns
inside the college. This cell also helps the students to attend vari ous
conferences, workshop and also facilitates themw th practical exposure. 2.
Self evaluation assists in inproving the quality and standard of teaching
learning and its related procedures. Shasun conducts Internal Audit for a




strategic overview of the entire work structure. It is a useful nonitoring tool
for the organization to acconplish its objectives by bringing a systemati c,
di sci pl i ned approach to evaluate and inprove the effectiveness of risk
managenent, control, and governance processes. It analyses risk contro
mechani snms and makes recommendati ons /suggestions to inprove the effectiveness
and efficiency of the activities and operating procedures.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://shasuncol | ege. edu.in/igac/#1626009809819-4a28e839- 2967

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Hol i stic approach in education is essential to focus on social values and
character building of a student. The follow ng are the conponents in SHASUN
SAMVRI DDHI whi ch hel ps in diversification, collaboration and exploration —

Shasun Shakt hi Cell (SSC), Shasun Know edge Advocacy Lead Progranmme (SANKALP),
Shasun Know edge Centre (SKC), Shasun Data Anal ytics (SDA), Shasun Alliance
with Industry (SAl) and Shasun Educati on Enhancenent Progranme (SEEP).
Activities of SSC include perform ng and non-perform ng arts including
cl assi cal dance, fol kdance, classical nusic, fashion designing, photography,
drawi ng and painting, fine arts, enbroidery etc. Additional Certificate courses
of fered to students on adobe software, event management, photography, interior
designing and |l ogistics in association with reputed institutions. Certificate

Programes for Val ue Addition, Sports vision, students’ project, and case

st udy.

Provide the weblink of the institution

https://secureservercdn. net/160.153.137.99/y3qg. 244. nyft pupl oad. com wp-
cont ent / upl oads/ 2021/ 09/ I nstitutional -Di stinctiveness 2017-18- 1. pdf

8.Future Plans of Actions for Next Academic Year

Constitute an academ c advisory council. Establish the research programre in
conput er science. Introducing new courses. Encourage students to take up SWAYAM
courses. Conduct nore guest |lectures and industrial visits. Upgrade the research
publication by the college. Create a Centre of Excellence in retail. Establish an
i ncubation centre. Conduct of academic and administrative audits. Mre nunber of
Faculty I nduction Devel opnent programmes.



https://shasuncollege.edu.in/iqac/#1626009809819-4a28e839-2967
https://secureservercdn.net/160.153.137.99/y3g.244.myftpupload.com/wp-content/uploads/2021/09/Institutional-Distinctiveness_2017-18-1.pdf
https://secureservercdn.net/160.153.137.99/y3g.244.myftpupload.com/wp-content/uploads/2021/09/Institutional-Distinctiveness_2017-18-1.pdf
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